Office of the
Sr, Divl, Personnel Officer,

Adra
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0

The Sr. DEE(OP)
S

Ll,ual Date of Application: 25.02.2026

NOTIFICATION

Sl Selection through C lized CBT for (i i j 'JE i i J
Sub: Tough Centralized CBT for formation of pancl of JE(Elect/OP) in pay matrix Level-6 (GP-Rs,
: , 42})0"-) against 25% DPQ in Llect(OP)Department of Adra Division,

Ret: 1) _ISER Estt. Srl. No_07/2024 & 542004

In term of APO(Ruling)/GRC's letter No. SERJP-HQ/RuIing/Pulicy-
I}BE 0572024 circulated vide SER Estt. Srl No. 07/2024, it has been deci
formation of panel of JE (Elect/OP), L-6 (GP- Rs. 4200/-) against 25% Departmental Promotional Quota (DPQ) of Electrical
(OP) I?cpl\rlmcnl to be conducted by Divisional level as per revised classification of post under schemes for filling up of
vacancies consequent upon merger of grade stipulated under Estt, Srl No. 189/2009 (RBE No. 161/2009), 132/2009 (RBE No.
113/2009), RBE No. 2172014 & RBE No. 20/2017. Accordingly, willingness/option are nvited from the eligible employeesas per
eligibility criteria furnished at Para-2 below, in prescribed proforma. The details of the notification are furnished below:

Procedures of CBT/(ef-304636) did. 14.08.2025 and
ded to conduct Selection through Centralized CBT for

I, Details of vacancies for JE(Elect/OP), L-6 against 25% DPQ of Elect (OP) Department.

Community R SC ST Total
No. of vacancies 01 00 00 01
Horizontal reservation of PWBD

[No. of Vacancies reserved for PwBD|Identified category of benchmark disabilities  [Functional requirement
Reservation is not applied (o single post cadre as per RBE Nos. 118/05, Est. Srl. No. 167/05)

Eligibility and service conditions of staff:

i In terms of Estt. Srl. No. 26/2014 (RBE No. 21/2014) all Sr. Technicians in Level-6 working in Elect (OP) Dept
including who fulfill functional requirement of Post of JE(OP) and whose minimum educational qualification is
Matriculation or its equivalent are eligible to submit their willingness/option to appear at the above examination, as per
prescribed Performa enclosed at Annexure-A.

1. If sufficient Senior Techniciansat Level-6 (GP-Rs.4200/-) don't give willingness to participate in the selection to the
post of Junior Engineer(Elect/OP), L-6or adequate number of eligible Sr. Technician are not available, only
then Technician-I in level-5 (GP-2800/-) working in Elect (OP) Department including who fulfill functional
requirement of post of JE(Elect (OP) with minimum education qualification is Matriculation or its equivalent & who
have completed 02 years regular service as on date of notification may be made eligible for appearing in the selection
as per Estt. Srl. No. 26/2014 (RBE No. 21/2014) and as such Technician-I in level-5 (GP-2800/-) are also advised to
submit their willingness/option in the prescribed proforma.

il The zone of Consideration for selection will be determined in the ratio of 1:3 basis (three times of above vacancies as
per break-up of UR, SC, ST) according to seniority.

iv.  In terms of CPO/GRC’s Estt. Srl No. 153/2006, the cut-off date for determining of the cligibility of the willing staff
shall be the date of issuance of Notification.

3. Modi jecti ination;
The Selection shall consist of u Centralized Computer Based Test (CCBT) for one slage only comprising of only one
paper with following set up:

Single paper of 110 marks comprising of 100% Objective Type Multiple Choice Questions (CBT) with following

distribution of marks.,
Topics Total Number of Questions Marks
Technical (professional) subjects & Establishment Rules as per 100 Questions 100
proved syllubus,
fficial language policy & rules 10 Questions 10
(Authority: Srl No. 03 of RBE 97/2019)

a). Qualifying marks: 60 Marks out of 100
b). Duration : 90 minutes .
i Question paper will have 110 questions (100 questions for technical subjects & establishment rules + 10 questions
mandatorily from official language policy & rules). Out of 110 questions, 100 questions are to be allempted,

Contd, Page 2

2\



4.

vi.

74

x =

Questions paper will be sct in bilingual formal (i.e. Hindi/English). In case any dispute/discrepancies in H,

version, question of English version shall be treated as final.

In terms of RBE 194/2019, There shall be Negative marking for incorrect a
allotted for each question will be deducted for wrong answers.

In terms of Srl. No. 03 of RBE 97/2019, if any candidate answers more than 100 questions, the first 100 attempted
questions will be counted for evaluation.

Since, Centralized CBT is to be conducted by HQ, the marks secured by the candidates who will appear in CCBT
shall be advised by HQ to respective Divisions/Units for completion of further process of Selection.

nswers. 1/3™ (One third) of marks

M f ion:

In terms of Para (10) of SER. Estt. Srl. No. 54/2024, after completion of CCBT, the further procedure of Selection will
be completed by the constituted Department Promotional Committee (DPC) at Divisional/Workshop !e\fei.

The candidates have to obtain a minimum of 60% marks in Professional ability i.. in written examination (CC BT), for
being considered for further selection process of perusal of Service Records, APARs etc.

In terms of RBE No. 17/2014 the final panel will be made on order of their inter-se-seniority amongst those
qualified who have secured 60% or more marks in professional ability as well as in aggregate. '
The post of JE(Elect/OP) being a “Safety category post”, there will be no relaxation in qualifying marks (60%) in
written examination (CCBT) to reserved Community employees as per Para 8(iii) of Master Circular - 31.

The allotment of marks under various head for being placed on the panel as per Para 219 (g) of IREM Vol-I, (Reprint-
2009) as under:

SN | Factor/Heads Maximum marks | Qualifying marks |
1 |Professional ability 50 30
2 [Record of service 30 B
3 |Seniority 20 =
Total . 100 60

In terms of CPO/GRC’s letter No. P/R/14/314/3, dated 27.09.06, SER/P-HQ/Ruling /0/983 dated 23.03.2023 dated
06.04.2023, the marks under the heading “Record of service” is distributed as under: -

SN . Factor/Heads P 4 Maximum marks
|  |Educational Qualification ; - i 10
2 |Entries is Service record * ' 20

-

(lSmrksaspadlﬂ‘mhends;fAPARsmdSmuksasper

Service Record) viz. Award/Pugishment etc..
NTotlbr—. 1 , / 30
The marks under the heading “Record of sérvice” is distributed as under: -

APAR-15 marks:- Maximum 15 marks will be allotted for APARs, whereby 5 marks Outstanding, 4 marks for Very
Good, 03 marks for Good, 02 marks for Average and Unfit for Below Average for each of last 03 years APARs
(Authority: PCPO/SER’s Estt. Srl. No. 177/02 & 266/99 and CPO/GRC’s letter No. P/6™ PC/32/Pt-1 dated 16.06.2011).
Service Record- 05 marks: - As per SER Estt. Srl. No. 177/02 & 266/99 award and merit certificate for DRM
(RSP)/PHOD(RSPYGM(VRSP)/Rly Board level (AVRSP) in last 3 years, maximum 0] mark for each award/merit
certificate will be taken. For major penalty during the 3 years under consideration, 01 mark to be deducted for each
major penalty and % marks to be deducted for each minor penalty. The maximum marks under this heading should not
exceed 05 marks.

Note: It is also instructed in SER Estt. Stl. No. 177/02 & 266/99, that the above are only guidelines and if necessary, depending
upon the circumstances, the Members of the Committee are fully competent to lay down their own guidelines. However, if
different guidelines are followed, the same should be spelt out and it shall be uniformly applied to all the candidates.

)

d.

Educational qualification 10 marks: - The marks will be allotted as follows: -

SL No. . Education Qualification Marks
1 ost Graduation/Master Degree & Higher 10
7] in Engineering/ Graduation/ Hons. Degree 09
g Egn 0+2Diploma______ 08
4 [Matriculation/ 10” Pass/ IT1 07
5 [Below Matric (Not Allowed) Nil

(Authority: As per PCPO/GRC’s letter No. SER/P-HQ/Ruling/0/963 dtd.23.03.2023 & 24.05.2023)

The “Service Record” will be assessed as per the entries available in the Service Register/Personal records with respect to the educational
qualification, awards and punishment and based on the grading reported in the APARs.

The Marks under “Seniority” is distributed as under:

In terms of CPO/SER/GRC’s letter No. P/R/14/314/3 dated 27.09.2006, the following distnibution of marks are
awarded in the column of seniority.
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i Where there are 10 candidafes or less called for selection, the senior most will have to be awarded 20 marks
while the junior most should be awarded 10 marks and the candidates in between should be awarded marks
on pro-rta basis,
. Where there are more than 10

marks while the junior most
marks on pro-rata basis.

candidates called in a sclection, the senior most will have to be awarded 20
should be awarded 7.5 marks and the candidates in between should beawarded

The assessment under “Professional Ability" will be based on the marks secu

. ent \ red by the individual employee i
Written examination (CCBT) held as part of selection, O
The syllabus prescribed for the examination has been approved by competent authority is enclosed as “Annexure-B”
n .
Not Applicable as no SC or ST vacant post available.
' i icati nsoli nt:

Applicants fulfilling the above conditions as on 19,02.2026as detailed above, should submit applications within the
target date, vide Para-(8) below.
1 nt timeli

01 | Tentative last date of receiving option 25.02.2026

02 | Tentative last date of counter signed byDepartment 26.02.2026

03 | Tentative last date of service particular verification 27.02.2026

04 | Tentative date of issue eligibility list 02.03.2026

05 | Tentative date of pre-selection coaching starts w.e.f. NA

06 | Tentative target date of completion of pre-selection coaching NA

.

Notifying to the staff:

In terms of Railway Board's Letter No. E(NG)I-72/PMI/166
concemned has to fumish a certificate that “the eligible

selection/examination and asked to submit their applications g
concerned Personnel Dept. of the Divisions/Units.

Subordinate/Supervisor to complete the formality in thi
received in respect of the selection should invariably
uploaded on www.ser.indianrailways.gov.in — Divis
website regularly for further any updates.

dated 06.06.1972 the Senior Subordinate/Supervisor
candidates were duly notified the holding of the
iving willingness in writing” and forward the same to
It should be the personal responsibility of the Senior
s respect. It is further advised that any other communication
be intimated to all the eligible candidates. This is also being
ion—Department—Personnel. Candidates have to check the

The examination centre:

The examination centre may be outstation of working Division/Unit and the applicants will have to appear CBT

examination as per their allotted city/town/centre. No change of CCBT centre shall be entertained from any applicant
and CCBT shall be conducted by a contracted agency outside of Railways,

Medical classification & Medical Examination:

The post of JE(Elec/OP) is classified under Medical category A-3, hence eligible candidates of Elect/OP
department whose present medical standard is below than A-3 or who has attained 45 years of age and PME is due
after attaining 45 years of nge shall be sent for medical examination just after declaration of result of CCBT in terms of

Para-514(b) of IRMM Vol-I for passing medical standard of A-3, if they are declared qualified in written
examination(CCBT).

Mandatory Promotional Courses Training:

Condidates empanelled for promotion to the post of JE (Elect/OP) should pass pmm?lionll truining course of
JE(Elect/OP) which is mandatory before being promoted as JE(Elect/OP) as per extant rules in vogue.
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Encl:

13. Last date for submission of application:

The willing and cligible candidates have to submit their application in the prescribed proforma enclosed at
Amexure-A Lo their controlling officer on or before 25.02.2026. The controlling ofTicer has lo forward the same in one
bunch to Sr. DPO/ADRAon or before 26.02.2026.1f no applications are received within the stipulated time, the
controlling officer needs to forward a “Nil figure certificate” to the Sr. DPO/ADRA.

_ Thc:_npplicnlions in picce meal manner and which are incomplete or received after the last date will be rejected
without assigning any reason.

14. Other information:

At any slage of selection, if any staff candidature is found to be defective or not as per extant rules, his/her
candidature will be cancelled thereof. Thus, mere calling or being eligible provisionally for the selection does not
confer any right to them for such promotion. The administration also reserves the right to cancel the

notification/votified vacuncies al its discretion, il any discrepuncies are found al any stage und such decision will be
finnl and binding on all.

Wide publicity may please be given it amongst eligible categories of staff. A copy of this notification may also be
displayed on the notice boards and Divisional/Unit websites.

1) Application Proforma (Annexure-A)
i1)Syllabus (Annexure-B)

4 \Nf\w
Asstt. lﬁor}ne'lo icer-11

. for Sr. Divl. Personnel Officer
’ AN ) S. E. Railway,Adra




Signature of the candidate

01.

Name (In Block Letters)

02.

03.

04.

05.

[Employee No | BN ST TR L T
Sl - am

06.

[Date of Initial Appointment and post:

07.

08.

IDlteot‘Rﬂslllll‘_imunliuus_r. ‘ - 7 = . = —
|Date of Regular Promotion as Tech Gr. K R o PR o i ’

09.

10.

11.

12.

ﬁwmmamx\,

13

ileNo(i‘uwul): L
Mail Id:

Date:

I would be liable for punishment u
summarily rejected.

Station:

1, the undersigned hereby
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Annexure-'B’

Uniform Syllabus for the post of JE(TRS) against 25% DPQ in Electrical Department over

South Eastern Railway except KGP Divn.

1.0 |General Electrical Science:

1.1 [Elements (Resistance, Inductance and capacitance), Voltage and Current Sources, Ohm’s law, Kirchhoffs V

oltage

d Current Laws, DC & AC circuit analysis,

1.2 [Electronic Devices & Analog Electronics: Semiconductor Diodes, Diode Rectifiers, Bipolar Junction Transistor,
UFET, MOSFET.

I.3 |Power Electronics: Power Diodes, Th

yristors, SCR, GTO, IGBT and Power MOSFET. Single phase and three phase

uncontrolled and controlled rectifiers, Features and working of Variable Voltage Variable Frequency (VVVF) drives

and its applications,
[Electrical Engineering Materials: Properties & applications of Electrical insulating materials, Magnetic materials,
(Conducting materials & Semiconducting materials.

1.5 [Electrical Machines: DC Machines, |
Single phase and three phase transfo
1.6 [Basic concepts of electrical power g
2.0 |Basics of store:

2.1 [Classification of Stores.

2.2 |Procedure of drawl of Stores.

2.3 [Indenting Procedures,

2.4 |Procurement methods-Local purchase, Spot purchase, Bulletin tender, adv
[Committee, Direct Purchasing.

2.5 |Incoming inspection requirements Scrap disposal.

3.0 |Quantitative Aptitude:

3.1 nithmetic, Fractions, Percentage, Sampling & Averages.

4.0 stablishment:
4.1 |General conditions of service in Railways, Seniority, Lien, Inter Railwa
Sclection, Suitability, Trade Tests, Leave Rules, Pass Rules,

4.2 [The Railway Servants (Discipline & Appeal) Rules, 1968 and related instructions.

4.3 [The Railway Services (Conduct) Rules, 1966 and related instructions.

5.0 |[Rajbhasha: Official language Policy and rules.

6.0 |Electric locomotive:

6.1 |Conventional Loco:

6.1.1 owledge of various inspection, maintenance & over hauling schedule of electric locomotives.
6.1.2 |Different type of testing of locomotives.

6.1.3 |Contactor, Relay, Pantograph, DJ closing circuit, Feeding power circuit.

6.1.4 |Auxiliary power circuit, Traction power circuit, GR control circuit,

6.1.5 JAuxiliary control & pilot lamp circuit.

6.1.6_|Pneumatic circuit, Brake system.

6.1.7 [Mechanical Parts.

6.1.8 [Trouble shooting.

.2 [Three Phase loco:

2.1 |Different types of loco, Hauling capacity.

6.2.2 |Regencrative braking.

6.2.3 |Location and function of equipment.

6.2.4 |Energization & operation of (SU & MU) loco.

6.2.5 [Rcading of messages.

6.2.6 |All modes operation.

6.2.7 [Trouble shooting technique (SU & MU).

nduction Machines and Synchronous Machines. Losses in rotating machines
rmers. Losses and efficiency of transformers,

eneration and various equipment.

ertised tender, Limited tender, Tender

y & Inter Division transfers, Deputation,

6.2.8 |Load sharing & BUR isolation,
6.2.9 [Brake system (E-70 & CCB).

This has the approval of the Competent Authority. The syllabus towards promotion to the post of
JE(TRS), L-6 for KGP Divn. is under consideration of the Competent Authority.




