
No. SER/P-KGPW/Staff/210/JE/Wagon /02 
To, 
The Dy. CME(Wagon)/KGPW 

Sr.DME/ADA, 

Sub: 

1 

Note 

SOUTH CASTERN RAILWAY 
NOTIFICATION 

Selcction through Centralized CBT for formation of pancl of JE(WAGON) in pay matrix Level 
(GP- Rs. 4200/-) aganinst 25% DPO in WAGON Shop of Mechanical Department of KGP Workshop. 

Ref:) SER Est!. Srl No. 07/2024 & 54W2024. 

In term of RBE 05/2024 circulated vide SER Est. Srl No. 07/2024, it has been decided to conduct Selection through 
Centralized CBT for formation of panel of JE(Wagon), L-6 (GP- Rs. 4200/-) against 25% Departmental Promotional Quota 
(DPQ) in Wagon Shop of Mechanical Department in KGP Workshop to be conducted by HQ/GRC as per revised classification 
of post under schemes for filling up of vacancies consequent upon merger of grade stipulated under Est. Srl No. 189/2009 (RBE 

No. 161/2009), 132/2009 (RBE No. 113/2009), RBE NO. 21/2014 & RBE No. 20/2017. Accordingly, in partial modification of 
this Office Notification under reference(ii) willingness/un-willingness are invited from the eligible employees as per eligibility 
criteria furnished at Para-2 below, in prescribed proforma. 

The details of the notification are furnished below: 

0 4PO(HRMS)/GRC's No: SERIP-HQ BMJE(Wagon)/Rev. Draft Notiicationi2025 Dated: 19. 02. 2025. 
) This Ofice Notification No: SER/P-KGPW/Safi210/JE/Wagon'0l dtd. 20.02.2025. 

iAPOCHRMS)/GRC's No: SER/P-HQ/EMIWRD-ADALJPO/Clarification 2024 Dated:06.08.2024. 

Community 
No. of vacancies 

No. of Vacancies 
reserved for PyBD 

01 

Details of vacancies for JE(Wagon), L-6 against 25% DPQ of Mechanical Department. 
UR 
06 

Workshop Personnel Officer, 
Kharagpur-7213201 

SC 
01 

Horizontal reservation of PwBD 

Identified category of bencl1mark disabiliies 

|i. Category "b" i.e Hearing Impairment 
(D&HH- Deaf & Hard of Hearing) 

Office Of the 

ii. Category "c" i.e. Locomotor Disability (OL-One Leg, DW 
Dwarfisnm, AA V-Acid Atack Victims) 

Dated: 05.03.2025 

2 Cligibility and service conditions of staff: 

ST 
01 

Total 
08 

Functional requirement 

Sitting, Standing, Walking, Bending, 
Manipulation with fingers, Reading 

and Writing, Seeing, Hearing, 
Communication 

i. Reservation benefit/placement of category of benchmark disability (i.e. category "b" or category " c") against reserved 
point No. 1/ 26 / 51 / 76, as the case may be, of horizontal reservation roster of PwBD shall be decided from the 
selected/qualified candidates of PwBD as per instructions communicatcd by HQ ide APO(Ruling)/GRC's letter No. SERP 
HQ/Ruling/0/963 dated 31.05.2024. 
ii. In terms of Para 9 of APO(Ruling)/GRC's letter No. SERP-HQRuling/0/963 da�ed 31.05.2024, if the PwBD 
candidates will not available for promotion in this recruitment year/selection, same number of vacancies reserved for PWBD 
shall not be dispensed with and shall be added to the succeeding recruitment year, by way of carying forward of reservation. 
PwBd vacancy shall not be kept unfilled and filled by the elig+ble & qualified candidates of respective category/community 
as per vertical reservation rules. In subsequent year, if vacancy will arise, provision of PwBD reservation which is 
unfilled in this recruitment year/selection shall be added and filled up, if eligible PwBD candidate will become available for 
promotion. 

In terms of Estt. Srl. No. 26/2014 (RBE No. 21/2014) & APO(HRMS)/GRC's letter under reference (iv) all 
Sr. Technicians in Level-6 working in Wagon Shop/KGPW &c WRD/ADA, including PwBD candidates of category-b' 

(Hearing Impairment & c' (Locomotor disability-0L, Dw, AAV) of Wagon Shop/KGPw & WRD/ADA who fulfill 
unctional requirement of Post of JE(Wagon) and whose minimum educational qualification is Matriculation or its 
equivalent are eligible to submit their willingness/un-willingness to appear at the above examination, are advised to 
submit willingnes/un-willingness in prescribed Performa enclosed at Annexure-A. 
If sufficient Senior Technicians at Level-6 (GP-Rs.4200/-) are unwilling to participate in the selection to the post of 
Junior Engineer (Wagon), L-6, by giving unvillingness or adequate number of eligible Sr. Technician are not 
available, only then Technician- in level-5 (GP-2800/-) working in Wagon shop/KGPW & WRDIADA including 
PwBD candidales of category-'b' (Hearing Impairment & c (Locomotor disability-OL, Dw, AAV) of Wagon 
Shop/KGPW & WRD/ADA who fulfil functional requirement of post of JE(Wagon) with minimum education 
qualification is Matriculation or its equivalent & who have completed 02 years regular service as on date of noti fication 
may be made eligible for appcaring in the selection as per Estt. Srl No. 26/2014 (RBE No. 21/2014) and as such 
Technician-J in level-5 (GP-2800/-) are also advised to submit their willingness/unwillingness in the prescribed 

proforma. 
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Iv. 

he Selection shull consist of'a Contralizcd Conputor Bascd Tost (CCBT) for onc slage only comprising of only one per with tolloving set up: 

iv. 

vi. 

ii. 

T'echnical (rotessiona) subjeccts & Estnblishuncnt Rulcs as per approved syllabus. 

ii. 

The zone of' Consideration for sclectlon wlll be dalernlncd in the ratlo of 1:3 basis (hrce limes of above yaaw i 

per break-p ofUR, SC, ST & PwDD) A0oording to scniorly. 

oieial language policy & rules 

iv. 

vi. 

In ternms of' CPOXGRC"% Es. Srl, No, 153/2006, tho cut-ofl date for detormining of the cligibility of the willing staf 
shnll ho tho date of issUnee of Notlleation. 

3. Modilicl objcctive and scheme of cxaminatlon: 

(Autlhority: Srl No, 03 of RBE 97/2019) 

V. 

distribution of murks. er oito marks comrlsing of 100% Objoctlve T'ypo Multiplo Choice Questions (CBT) with following 

a). Qualifying marks : 60 Marks out of 100 b). Duration 

T'opies 

:90 minutes 
Qucstion papcr will lhave 110 questions (100 quostions for technical subjccts & establishment rules + 10 questions mandatorily from official language policy & rules). Out of 110 questions, 100 questions are to be attempted. Questions paper will be set in bilingual format (i.e. Hindi/English). In case any disputeldiscrepancies in Hindi version, question of English version shall be treated as final. 

Mode of Selection: 

In terms of RBE 194/2019, There shall be No Negative marking for incorrect answer as sclection is against promotional quota and panel will bc formed in order of seniority from those qualified. There will be a provision of Supplementary selection strictly following the guidelines laid down in para 11 of Master 
circular 31 circulated vide Rly Bd's letter No. E(NG)I/2019/PM 1/20 dated 19.12.2019. In terms of Srl. No. 03 of RBE 97/2019, if any candidate answers more than 100 questions, the first 100 attempted 
questions will be counted for evaluation. 

SN 

Since, Centralized CBT is to be conducted by.HQ., the marks sccured by the candidates who will appcar in CCBT 
shall be advised by HQ to respective Divisions/Units for completion of further process of Sclcction. 

2 

:2: 

2 

In terms of Para (10) of SER. Est. Srl. No. 54/2024, after completion of CCBT, the further procedure of Sclection will 
be completed by the constituted Department Promotional Conmittce (DPC) at Divisional/Workshop levcl. 
The candidates haye to obtain a ninimum of 60% marks in Professional ability i.c. in written examination (CCBT), for 
being considered for further selection process of perusal of Service Records, APARs etc. 

3 

In terms of RBE No, 17/2014 the final pancl will be made on order of their inter-se-seniority amongst those 
qualified who have secured 60% or more marks in professional ability as well as in aggregate. 

SN 

The post of JE(Wagon) being a "Safety category post", there will be no rclaxation in qualifying marks (60%) in written 
examination (CCBT) to reserved Community employces ns per Para 8(ii) of Master Circular - 31. 
The allotment of marks under various head for being placed on the panel as per Para 219 (g) of IREM Vol-I, (Reprint 
2009) as under: 

Total Number of Questions 

Fnctor/i1cads Professional ability 
Record of service 
Seniority 

100 Questions 

10 Questions 

Total 

Educational Qualitication 
Entries in Servico record 

Factor/lends 

Service JRecord) viz. Awurd/Punishment eto. 
Total 

Maximunn marks 
50 

30 

20 

In terms of CPO/GRC's leter No. P/R/14/314/3, dated 27.09.06, SDER/P-HQ/Ruling /0/983 dated 23.03.2023 dated 
06.04.2023, the marks under the hending " Record of service" is distributed as under: 

Marks 

I00 

100 

10 

(15 marks as per diforcnt hends ol APARS and 5 marks as per 

Qunlifying marks 
30 

60 

Maximunn marlks 

20 

30 
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The markS under the heading Record of scrvice" is distributed as under: 
a. APAR-15 marks:- Maximunn 15 marks will be nllotted for APARs, vhercby 5 marks Outstanding, 4 marks for Very Good. 03 marks for Good, 02 marks for AveraRe nnd Unñt •or Bclow Averagc for cach of last 03 ycars APARS (Authority: PCPOSER's Estt, Stl, No, 177/02 & 266/99 and CPO/GRC's lctter No. P/6" PCI32/Pt-1 datcd 16.06.2011). b. Service Record- 05 marks:- As ner SER Estt. Srl. No. 177/02 & 266/99 nward and merit certificate for DRM 

d. 

Note: lt is also instructcd in SER Estt. Srl. No, 177/02 & 266/99, that the above are only guidelines and if necessary, depending upon he cincumstances, the Members of the Committee are fully competent to lay down their own guidelines. However, if ditterent yuidelines are followed, the same should be spclt out and it shall be uniformly applied to all the candidates. 

(RS)MHOD(RSP)yGM(VRSP)RIy, Board levcl (AVRSP) in last 3 years, maximum 01 mark for cach award/merit certificate will be taken. For major nenalty during the 3 vears under consideration, 01 mark to be deducted for each mjor penalty and marks to be deductcd for cach minor penalty. The maximum marks under this heading should not CNCced 0S marks. 

à. 

8 

Educational qualification 10 marks:- The marks will be allotted as follows: 
S. No, Education Qualification 

Post Graduation/Master Degrce & Higher 
Degrec in Engineering/ Graduation/ Hons. Degree 
HS/10+2/Diploma 

:3: 

Matriculation/ 10h Pass/ ITI 

i. 

Below Matric 
(Authority: As per PCPO/GRC's letter No. SER/P-HO/Ruling/0/963 dtd.23.03.2023& 24.05.2023) 

The Marks under Seniority" is distributed as under: 

The "Service Record" will be assessed as per the entries available in the Service Register/Personal records with respect to the educational qualification, awards and punishment and based on the grading reported in the APARS. 

5. Svllabus: 

In terms of CPO/SER/GRC's letter No. P/R/14/314/3 dated 27.09.2006. the following distribution of marks are 
awarded in the column of seniority. 

Where there are 10 candidates or less called for selection, the senior most will have to be awarded 20 marks 
while the junior most should be awarded 10 marks and the candidates in betvween should be awarded marks 
on pro-rata basis. 
Where there are more than 10 candidates called in a selection, the senior most will have to be awarded 20 

marks while the junior most should be awarded 7.5 marks and the candidates in between should be awarded 
marks on pro-rata basis. 

iii. The assessment under "Professional Ability" will be based on the marks secured by the individual employee 
in the written cxamination (CCBT) held as past of selection. 

The syllabus prescribed for the examination has been approved by competent authority is enclosed as "Annexure-B" 
6. Pre-selection coaching: 

7. Date of submission of application and consolidated statement: 

Marks 
10 

Important timelines: 

08 

Since 01 (one)'vacancy is reserved for SC candidate, 01 (one) vacancy is reserved for ST candidate hence 
pre-selection coaching to eligible SC/ST candidates only shall be imparted as per syllabus for a period of 3 to 4 weeks. 
After completion of the pre- selection coaching, a certificate has to be issued by the Controlling Oficer to the effect 
that all the eligible SC and ST candidates have been imparted pre-selection coaching for a period of 3 to 4 weeks 
covering the syllabus prescribed for the examination. In case, any eligible candidates expressed his/her unwillingness 
for pre-selection, a written declaration to the effect may be forwarded to this office. (Auth: RBE No. 71/1991 & letter 
No. 88E(SCTYI/42/2 dated 11.01.1991) 

Tentative last date of receiving option 

07 

PwBD candidates eligible for appearing in sclection shall also be imparted Pre-Selection Training along with SC/ST 
category candidates. 

06 

02 Tentative last datc of counter signed by Department 

Applicants fulfilling the above conditions as on 20.02.2025 as detailed above, should submit applications 
within the target date, vide Para-(8) below. 

03 Tentutive last dale of' servicc particular verification 
04 Tentative dte of issuc provisional eligibility list 

09 Tentative date of issue final eligibility list afler linalization of reprcscntation, if any 

|06| Tentative date of pre-sclection coaching start w.c.f. 
|07 Tentative target dale of completion of pro-selection conching 

10.03.2025 

13.03.2025 

14.03.2025 
18.03.2025 

24.03.2025 

28.03.2025 

22.04.2025 
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9. Notifying to the staff: 
In terms of Railway Board's Letter No. E(NG)I-72/PMV166 dated 06.06.1972 the Senior 

Subordinate/Supervisor concerned Ihas to furnislh a certifcate that "the eligible candidates were duly notified the 

holding of the selection/examination and asked to submit their applications giving willingness in writing" and 

fonward the same to concerned Personnel Branch of the 
WVorkshop/Divisions/Units. It should be the personal 

responsibility of the Senior Subordinate/Supervisor to complete the fornality in this respect. It is further advised that 

any other communication received in respect of the selection should invariably be intimated to all the eligible 

candidates. This is also being uploaded on www.ser. indianrailways.gov.in ’ 
Workshop-+Department-’Personnel. 

Candidates have to check the website regularly for further any updates. 

10. The cxamination centre: 

The examination centre may be outstation of working Division/Unit and the applicants will have to appear 

CBT examination as per their allotted city/town/centre. No change of CCBT centre shall be entertained from any 

applicant and CCBT shall be conducted bya contracted agency outside of Railways. 

11. Medical classification & Medical Examination: 

The post of JE(Wagon) in Wagon Shop is classified under Medical category C-1, hence eligible 

candidates of Mechanical(Wagon) shop of KGPW whose present medical standard is below than C-1 shall 

be sent for medical examination just after declaration of result of CCBT in terms of Para-514(b) of IRMM 

Vol-I for passing medical standard of C-1, if they are declared qualified in written examination(CCBT). 

PwBD candidates who will be declared qualified in CCBT shall be sent for medical examination for 

certification of required functional requirement of JE(Wagon) post. 

12. Mandatory Promotional Courses Training: 

:4: 

Candidates empaneled'for promotion to the post of E (Wagon) should pass promotional training course of 
JE(Wagon) which is mandatory before being promoted as JE(Wagon) as per extant rules in vogue. 

13. Last date for submission of application: 

The willing and eligible candidates have to submit their application in the preseribed proforma enclosed at 
Annexure-A to their controlling supervisor on or before 10/03/2025 who will forward the applications in one bunch 
along with a certificate as explained vide Para-(8) above, to the Controlling Officer after scrutiny so as to reach on or 
before 12/03/2025. The controlling Officer has to forward the same in one bunch to WPOKGP on or 
before 13/03/2025. If no applications are received within the stipulated time, the controlling Officer needs to forward a 
"Nil figure certificate" to the WPO/KGP. 

The applications in piece meal manner and which are incomplete or received after the last date will be rejected 
without assigning any reason. 

14. Other information: 

At any stage of selection, if any staff candidature is found to be defective or not as per extant rules, hisher candidature will be cancelled thereof. Thus, mere calling or being eligible provisionally for the selection does not confer any right to them for such promotion. The administration also reserves the right to cancel the notification/notified vacancies at its discretion, if any discrepancies are found at any stage and such decision will be final and binding on all. 

Wide publicity may please be given it amongst eligitble categories of staf. A copy of this notification may also be displayed on the notice boards and Divisional/Unit websites. 

Encl: i) Application Proforma (Annexure-A) 
ii) Syllabus (Annexure-B) 

Asstt. Personnel Officer(W) 
For Workshop Personnel Officer/KGPW 



Fonwarnded the applicant of Sri/SnUMs 

Date: 

3. Verificd and countersigncd. 

Date: 

(For use of the controlllng Officer of tlhe cmployec) 

lo WPO/K GPW for further nccessary action: 

4. Certified that there are no DAR cascs pending against the concerncd sta•l. 

(Ih case any DAR cases is pending against the above stafl, he details may kíndly be indicated) 

Signature with stamp of Controlling Officer with 
Designation & Seal 

(For usc of the Concerned P/Brancl1 Officer of the emplovee) 

Certified and verified the particulars as mentioned in the application with available official records viz. Service Record, P/File etc. 

Signature of the concerned P/Branch officer witb stamp 
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