SOUTH EASTERN RAILWAY

NOTIFICATION
Office Of the
Workshop Personnel Officer,
Kharagpur-7213201

No. SER/P-KGPW/Staff/210/JE/Wagon/02 Dated: 05.03.2025
To,
The Dy. CME(Wagon)/KGPW
Sr.DME/ADA, :

Sul Sclection through Centralized CBT for formation of panel of JE(WAGON) in pay matrix Level-6

ub:

(GP- Rs. 4200/-) against 25% DPQ in WAGON Shop of Mechanical Department of KGP Workshop.
Ref: | i) | SER Estt. Srl No. 07/2024 & 54/2024. _

ii) | APO(HRMS)/GRC’s No: SER/P-HQ/EM/JE(Wagon)/Rev.Draft Notification/2025 Dated:19.02.2025.
iii)| This Office Notification No: SER/P-KGPW/Stafj7210/JE/Wagon/01 dtd. 20.02.2025.
iv)APO(HRMS)/GRC’s No: SER/P-HQ/EM/WRD-A DA/JPO/Clarification/2024 Dated:06.08.2024.

In term of RBE 05/2024 circulated vide SER Estt. Srl No. 07/2024, it has been decided to conduct Selectjon through
Centralized CBT for formation of panel of JE(Wagon), L-6 (GP- Rs. 4200/-) against 25% Departmental Pl"omouonefl Quf)ta
(DPQ) in Wagon Shop of Mechanical Department in KGP Workshop to be conducted by HQ/GRC as per revised classification
of post under schemes for filling up of vacancies consequent upon merger of grade stipulated under Estt. Srl No. 189/?009 .(RBE
No. 161/2009), 132/2009 (RBE No. 113/2009), RBE No. 21/2014 & RBE No. 20/2017. Accordingly, in partial modlﬁcat!op ‘of
this Office Notification under reference(iii) willingness/un-willingness are invited from the eligible employees as per eligibility .
criteria furnished at Para-2 below, in prescribed proforma.

The details of the notification are furnished below:
1. Details of vacancies for JE(Wagon), L-6 against 25% DPQ of Mechanical Department.

Community UR SC ST Total
No. of vacancies 06 01 01 08
Horizontal reservation of PwBD

I H .
r]e‘;(:r'l‘j{(lyf{:) ia}’::‘ylgsb Identified category of benclhmark disabilities Functional requirement
i. Category “b” i.e Hearing Impairment Sitting, Standing, Walking, Bending,
01 (D&HH- Deaf & Hard of Hearing) Manipulation with fingers, Reading
ii. Category “c” i.e. Locomotor Disability (OL-One Leg, DW- and Writing, See:mgl, Hearing,
Dwarfism, A4 V-Acid Attack Victims) Communication
[Note-

i. Reservation benefit/placement of category of benchmark disability (i.e. category "b" or category " ¢" ) against reserved
point No. 1 /26 / 51 / 76, as the case may be, of horizontal reservation roster of PwBD shall be decided from the
selected/qualified candidates of PwBD as per instructions communicated by HQ vide APO(Ruling)/GRC’s letter No. SER/P-
HQ/Ruling/0/963 dated 31.05.2024.

ii. In terms of Para 9 of APO(Ruling)/GRC’s letter No. SER/P-HQ/Ruling/0/963 dated 31.05.2024, if the PwBD
candidates will not available for promotion in this recruitment year/selection, same number of vacancies reserved for PwBD
shall not be dispensed with and shall be added to the succeeding recruitment year, by way of carrying forward of reservation.
PwBd vacancy shall not be kept unfilled and filled by the eligible & qualified candidates of respective category/community
as per vertical reservation rules. In subsequent year, if vacancy will arise, provision of PwBD reservation which is
unfilled in this recruitment year/selection shall be added and filled up, if eligible PwBD candidate will become available for
promotion. . :

2. Lligibility and service conditions of staff:

i In terms of Estt. Srl. No. 26/2014 (RBE No. 21/2014) & APO(HRMS)/GRC’s letter under reference (iv) all
Sr. Technicians in Level-6 working in Wagon Shop/KGPW & WRD/ADA, including PwBD candidates of category-‘b’
(Hearing Impairment & ‘¢’ (Locomotor disability-OL, Dw, AAV) of Wagon Shop/KGPW & WRD/ADA who fulfill
functional requirement of Post of JE(Wagon) and whose minimum educational qualification is Matriculation or its
equivalent are eligible to submit their willingness/an-willingness to appear at the above examination, are advised to
submil willingness/un-willingness in prescribed Performa enclosed at Annexure-A.

il If sufficient Senior Technicians at Level-6 (GP-Rs.4200/-) are unwilling to participate in the selection to the post of
Junior Engineer (Wagon), L-6, by giving unwillingness or adequate number of eligible Sr. Technician are not
available, only then Technician-I in level-5 (GP-2800/-) working in Wagon shop/KGPW & WRD/ADA including
PwBD candidates of category-‘b’ (Hearing Impairment & ‘¢’ (Locomotor disability-OL, Dw, AAV) of Wagon
Shop/KGPW & WRD/ADA who fulfil functional requirement of post of JE(Wagon) with minimum education

- qualification is Matriculation or its equivalent & who have completed 02 years regular service as on date of notification
may be made eligible for appearing in the selection as per Estt. Srl No. 26/2014 (RBE No. 21/2014) and as such
Technician-] in level-5 (GP-2800/-) are also advised to submit their willingness/unwillingness in the prescribed
proforma,
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. hoice Questions (CBT) with following
i Single paper of 110 marks comprising of 100% Objective Type Multiple Choice Que
distribution of marks.

rks I
Topices | Totnl Number of Questions | Ma /
Technical (professional) subjeets & Establishment Rules ug per 100 Questions ] 100
Approved syllabus,
OMicial language policy & vules 10 Questions [ 10
Authority: Svl No, 03 of RBE 97/2019 :

Q). Qualifying marks : 60 Marks out of 100
b). Duration . 190 minutes ‘

i Question Paper will have 110 questiong (100 questions for technical subjects & establishment rules+ 10 q‘zesllons
mandatorily from offjciq] language policy & rules). Qut of | 10 questions, 100 questions are to be attempted,
il Questions paper will be set in bilingual format (l.e. Hin

di/English). In case any dispute/discrepancics in Hindi version,
question of English version shall be treated g final,
Vo In termg of RBE 19472019, There shal| beNo Neg

promotional quota and panel will be formed order of
V. There will be g provision of §

ative marking for incorrect answer ag selection is against
seniority from those qualified,”

upplementary selection strictly following the guidelines laid down jn para 11 of Master
circular 31 circulated vide Rly Bd’s letter No, &

¢ 2 E(NG)I12019/PM 1/20 dateq 19.12.2019,
Vi In terms of Srl, No, 03 of RBE 97/2019, if any candidate answers more than 100 questions, the first 100 attempted
questions will be counted for evaluation, -

Vil Since, Centralized CBT js to be c'g\nducled by HQ, the mi\rks sceured by the ¢

andidates who wil| appear in CCBT
shall be advised by HQ to respective Divisions/Up

its for' completion of further process of Sclection,

4. Mode of Selection:
220de€ of Selection:
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iV. " The post of JE(Wagon) being a “Safety category post”, there wil] be no relaxation jn qualifying marks (60%) in written
eXxamination (CCBT) to reserved Community employees ns per Parg 8(iii) of Master Circular - 37,
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The marks under the heading ™ e
e s distributed as under:-

Record of servige

a. ,(\;(l:(:‘\ill}]l: marks: Maximun 15 marks will be
d. 03 marks [ | 4
(:\ulhoril\':“l"‘cﬂl\:() |/grL l(:‘(lul(fl;‘ 102\ marks for Average and Unfit for Below Average for cach of las 33m;(:§:sr(/)\rr’\//\clg
b. Service Record. 05 m;\r‘l‘( s rl..No. I77{02 & 266/99 and CPO/GRC’s letter No, P/6th PC/32/Pt-1 dated 16.06.2011).
(RSI‘VPHOD(RSl‘)/Gn\,i(\,R‘é;) As per SER Estt. Srl, No. 17702 & 266/99 award and merit certificate for DRM
certificate Wil be taken, 1 S )/!{l)'- Board Icvgl (AVRSP) in last 3 years, maximum 01 mark for each award/merit
major penalty and m'\‘rksolr 'gl\:lor penalty during lh'c 3 years under consideration, 01 mark to be deducted for each
exceod 05 marks. i 0 be deducted for each minor penalty. The maximum marks under this heading should not

allotted for APARS, whereby 5 marks Oulsmnding,

Note: It is also instrueted in
upen the circumstances, the
different guidelines are

SER Estt. Srl. No. 177/02 & 266/99, that the above are only guidelines and if necessary, depending
Members of the Committee are fully competent to lay down their own guidelines. However, if
followed, the same should be spelt out and it shall be uniformly applied to all the candidates.

<) Educational qualification 10 marks:- The marks will be allotted as follows:-
e

Sl No. Education Qualification Marks
1 : Post Graduation/Master Degree & Higher 10
= Degree in Engineering/ Graduation/ Hons. Degree 09
3 HS/10+2/Diploma 08
l Matriculation/ 10” Pass/ ITI 07
5 Below Matric 06

(Authority: As per PCPO/GRC's letter No. SER/P-HQ/Ruling/0/963 dtd.23.03.2023& 24.05.2023)

The :‘Scn_'ice Record™ will be assessed as per the entries available in the Service Register/Personal records with respect to the educational
qualification, awards and punishment and based on the grading reported in the APARs.

d.  The Marks under “Seniority” is distributed as under:

In terms of CPO/SER/GRC’s letter No. P/R/14/314/3 dated 27.09.2006, the following distribution of marks are
awarded in the column of seniority.

i.  Where there are 10 candidates or less called for selection, the senior most will have to be awarded 20 marks
while the junior most should be awarded 10 marks and the candidates in between should be awarded marks
on pro-rata basis.

ii.  Where there are more than 10 candidates called in a selection, the senior most will have to be awarded 20
marks while the junior most should be awarded 7.5 marks and the candidates in between should be awarded
marks on pro-rata basis.

iii. The assessment under “Professional Ability” will be based on the marks secured by the individual employee
in the written cxamination (CCBT) held as past of selection.

5. Svllabus:
The syllabus prescribed for the examination has been approved by competent authority is enclosed as “Annexure-B”

6. Pre-selection coaching:

a. Since 01 (one) vacancy is reserved for SC candidate, 01 (one) vacancy is reserved for ST candidate hence
pre-selection coaching to eligible SC/ST candidates only shall be imparted as per syllabus for a period of 3 to 4 weeks.
After completion of the pre- selection coaching, a certificate has to be issued by the Controlling Officer to the effect
that all the eligible SC and ST candidates have been imparted pre-selection coaching for a period of 3 to 4 weeks
covering the syllabus prescribed for the examination. In case, any eligible candidates expressed his/her unwillingness
for pre-selection, a written declaration to the effect may be forwarded to this office. (Auth: RBE No. 71/1991 & letter
No. 88E(SCT)/1/42/2 dated 11.01.1991)

b. PwBD candidates eligible for appearing in sclection shall also be imparted Pre-Selection Training along with SC/ST
category candidates.

7. Date of submission of application and consolidated statement:

Applicants fulfilling the above conditions as on 20.02.2025 as detailed above, should submit applications
within the target date, vide Para-(8) below.

8. Important timelines:

01 | Tentative last date of receiving option ' 10.03.2025
02 | Tentative last date of counter signed by Department 13.03.2025
03 | Tentative last date of service particular verification 14.03.2025
04 | Tentative date of issue provisional eligibility list 18.03.2025
05 | Tentative date of issuc finul eligibility list aller finulization of representution, if any 24.03.2025
06 | Tentative date of pre-selection coaching start w.e.f, 28.03.2025
07 | Tentative target dale of completion of pro-selection conching 22.04.2025
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11. Medical classification & Medical Examination:

The post of JE(Wagon) in Wagon Shop is classified under Medical category C-1, hence eligible

candidates of Mechanical(Wagon) shop of KGPW whose present mcdica’l standard is below than ?-1 shall
be sent for medical examination just after declaration of result of CCBT in terms of Para-514(b) of IRMM

Vol-I for passing medical standard of C-1, if they are declared qualified in written gaminatign(C_‘CBT).
PwBD candidates who will be declared qualified in CCBT shall be sent for medical examination for

certification of required functional requirement of JE(Wagon) post.

12. Mandatory Promotional Courses Training: ‘
Candidates empane_]ec’iffor' prorr_lotiqn'to- the post of JE (Wagon) should pass promotional training course of
JE(Wagon) which is mandatory-before being promoted as JE(Wagon) as per extant rules in vogue.

13. Last date for submission of application: - . - — -

o

The willing and eligible candidates have to submit their application in the prescribed proforma enclosed at
Annexure-A to their controlling supervisor on or before 10/03/2025 who will forward the applications in one bunch
along with & certificate as explained vide Para-(8) above, to the Controlling Officer after scrutiny so as to reach on or
before 12/03/2025. The controlling Officer has to forward the same in one bunch to WPO/KGP on or
bcf?re 13/03/2025. If no applications are received within the stipulated time, the controlling Officer needs to forward a
“Nil figure certificate” to the WPO/KGP. i

The applications in piece meal manner and which are in i ;
. , complete ;
without assigning any reason, plete or received after the last date will be rejected

14, Other information:

Al N , .
it \S?l)l/ ls)::agccm?cfj;:lscl;on, it any staff candxdnfure is found to be defective or not as per extant rules, hissher
confer any. g e e tt‘ iereof. Thus, mere ca'll\mg or being eligible provisionally for the selection d\g :x

em for such promotion. The administration also reserves the right to cmgelb I:l;e

nolification/notified vacancies at its discretion, if
- oy at its discretion, if any disc sies are fi ,
final and binding on all, » y discrepancies are found at any stage and such decision will be

Wide ici . g
publicity may please be given it amongst ¢ligible categories of staft, A ¢

also be displayed on the notjce boards and Divisional/Unit websites OpY of this natification may

Encl: i) Application Proforma (Annexure-A)

i) Syllabus (Anncxurt-ll)

C .
) Asstt. Personnel Officer(W)
For Workshop Personnel Office/KGPW




(For use of the controlling Officer of the ciployee)

d W for lurther necessary action:
Forwarded the applicant of’ Sri/SmuMs 1o WPO/KGT

3. Verified and countersigned. .
4. Certificd that there are no DAR cases pending against the concerned stafl.

(In case any DAR cases is pending against the above stafT, the details may kindly be indicated)

Signature with stamp of Controlling Officer with
Designation & Seal

Date:

(For use of the Concerned P/Branch Officer of the cemployee)

Certified and verified the particulars as mentioned in the application with available official records viz. Service Record, P/File etc.

- { T nd AN = Signature of the concerned P/Branch officer with stamp
Date: - . N RS -
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