S.E.Rallway

Office of the
Sr.Divl.Personnel Officer/Adra
No.SER/P-ADA/OMS/Selection/260/APO(70%)/22 Date : 08.12.2022
To
The ANl Branch Officers
S.E.Rollway, Adra

Sub : Selection for promotion to Assistant Personnel Officer(Group-‘B’) against 70%
vacancies in Personnel Department.

Ref : PCPO/GRC’s letter No.SER/P-HQ/GAZ-Cell/260/8/APO(70%)/23-24
dtd.05.12.2022.

Enclosed please find here with the PCPO/GRC's letter under reference, which speaks for itself.

You are therefore requested to arrange wide publication amongst the staff under your kind
control.

This is for your kind information and necessary action please.

Endl. : As above

g
(K.Bhanu Latha)

Asstt.Personnel Officer-1
for Sr.Divl.Personnel Officer
S.E.Railway, Adra
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Assit. Personnel Officer
S. E. Raiiway, Adra
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SOUTH EASTERN AT VWY,

Oflice of the
I'v, Chlef Personne) Officer,
{

1

snrden Reagh, Kolkata-43,

No SERTHQUGAZ-Cell260/A MO(70%)/23-24 Dated; 05.12.2022

Fhe POV SDOM/CPOAdmn Y CPO(IR) = SER/ARC

[he CANOYPCOMPCE PCCMPCMM /PCME/PCRERCSTE /PFA- SER/GRC
[he DAMUGVES TECVCEECY PCMD/CSCRPEYCIRO ~SER/GRC

e SECY 10 GM, Dy SECY to AGM-GRC

The POSOAGRO, SEEDPM, St STATISTICAL OFFICER-GRC

The APOGS)-KGP, APO(W/S)- SNY, APO/SRC, VO(I)/GRC

ihe PRINCIPALATCRGE, ZRTESNY, Dy.CLO-GRC

Tha CHATRMAN-RRB/Kolkata & RNC, CWM/WPO-KGP

Ihe DRM(P) S ERLY/KGP, ADA, CKP, RNC

Ihe Dy . CPOS/SPOSAPOs- GRC

Sub:  Sclection for promotion to Assistant Personnel Officer (Group ‘B?)
ngainst 70% vacancies in Personnel Department

It has been decided by the Competent Authority to hold a selection to form a panel of ‘posts_ of
Assistant Personnel Officer (Group *B’) against 70% quota of Personnel Department/ SER by calling :
volunteers from amongst those fulfilling the eligibility conditions. The details are as under:-

1) ASSESSMENT PERIOD . - 01.01.2023 to 31'._12.2024
2) NUMBER OF VACANCIES - 02 (Detailed under)
| Name of the Post Categories | ‘Total | Vacancies reserved for PwBD categories, |-
UR | ST | SC n b .. [ d&e
~APO (Gr. B) 2 oer] = g O T =

2. Reservation against Persons with Bench Mark Disabilities (PwBD):

2.1 In terms of Para 2.2 of DOP&T vide their oM No;_ JGOIZ[UZOZO-Estt_. (Res.II): dﬁt@d
17.05.2022 duly circulated by Railway Board under RBE No. 97/2022, following are the
categories of disability identified for reservation against PwBD,

8. Blindness and low vision

6. Deafand hard of hicaing, v ;

¢. Loco-motor disability including cerebral palsy, leprosy cured, dwarfism, acid attack victims
and muscular dystrophy;

d. Autism, intellectual disability, specific learning disability and mental illness;

e Multiple disabilities from amongst persons under clauses (2) to (d) including deaf-blindness.

In terms of Ruilway Board’s letter no.E(GP)2022/2/20 dated14.11.2022, candidates having the
following categories of disabilities are eligible for the post of APO(Gr. B)

/)

!
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4. HUMAN RESOURCES MANAGEMENT:

a) Qverall Eaming & Expenditure, including staff expenditura, Operating Ratio;
b} Manpower planning; Book of Sanctions & Scale-check;

c) Supernumerary posts & Redeployment:

d) Surrender, Creation, Extension & Transfer of posts; Vacancy Bank after POSP;
e) Work-study & Job Analysis; Bench- -marking & nght-slzlng, Yardstlcks
f) Duty Rosters; Link Diagram; Crew Link & Power Plan

g) Work-charged posts;

h) initial & In-Service Training, Refresher Courses On ﬂ"lB-jOb Tralning, Mulu-sklllmg.
_Future Tramlng needs & systems ,

i) Central Training Institutes, Tralrnng Cﬁntres in Zones. D:wsmns & Workshapa, Plan

S Head 65 -
i} Traiing Modules for tfferentposts SR

1 8¢ b k]
-l s vom ol A o HMn, A b -'-' . e
- e 3t Onu ne T ';;:n;ng,,n g

1) Perfonnance Appralsal —'APARS &SPARROW _
—m) Mzsszon Kannayogl Ratl KaushaIVkas Yo;ana, etc '

a) Formal & mformal mterachon wzth recogmsed trade umons and associaﬁons,
7 . b) PNMs, Staff Counc;ls& PREM at various levels, LA :
B, o _4:) Role ofJCMand LabourI nbunals &J.abour Commlssioner

d) Facilities and prm!eges 1o tmde unions& associanons

e) Related lndustnal & Labour Laws — PLB; The: Industnal Disputes Act, 1947; The
_Industrial Relations Code, 2020; The Trade Unions. Act,1926; The Factories Act,

(Prevention, Prohibition & Redressal Act 2013)
— 8 STAFF U‘:’ELFARE o

- -2 Siaff Grievances Redressai Mechanisms:; 3 ‘
b) SBF, Railway Institutes, Railway schools & colleges, scholarships,
c) Ex-graﬁa payment,

_d) Incentlve Bonus Scheme;

e) Sports Incentives & cultural oompetmons extra-oumcular actwtt:es
f) Excursions, tours and holiday camps; co-operative Societies;

g) Medical assistance:

= 1) Quarters —types, allotment & retention rules.

PO BISSLREE [T RS o i e

e

1948; The Employees {Workmen s) COmpensanon Act, 1923‘ Minimum. Wages | )
=% - Ad, 1548; Contraci 1r<egu1aucn&Ano1mon) Labour-Act; 1870; Payment of- Wages -
Act; Industrial Refations Codes 2020; Sexual. Harassment of Women at Workplace ‘

Mogbd ¥ R o
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7. DISCIPLINE & APPEAL RULES:
a) The Railway Services (Conduct) Rules, 1966 & related instructions - scope and

Implementation.

b) The Railway Servants (Discipline & Appeal) Rules, 1968 & related instructions;
Schedule of Power; procedures, application and Implicatlons

8. FINAL SETTLEMENT:

a) Retirement rules, types & benefits;
b) Old and New Pension schemes, Einal Settlement rules under various circumstances_;

¢) Qualifying Service;

d) Pension & Family Pension, Provident Fund Rules;

¢) Commutation, Gratuity, GIS, Leave Salary;.

i} Other-lhan-Noimai-Retirement {ONR).cases =k 0 S o
@) ARPAN, Pension Adalats & Pensloners Assocnatlons & representatlons. p

h) RELHS & post-ret:rement benefits-
9. ITAPPLICATIONPLATFORMS AT T T T ety

2) Use of e-Office, HRMS, HR-MIS lPAS SFARROW LIMBS AéﬁAN' dPGRAMS

ANUBHAYV, UMID, RESS, GEM etc PEMGRY S
b) Future of IT in Personnel Management. . SRS 5 IR

=

10. REPRESENTATIONS &COUET{EA:;’E%':-:—.I e
a) Service Law, Y =y e e
b) Handling legal cases {in CATs and Courts), o R

- ¢) RTi & CiC matiers; oiher-siatuiory commissions buulus,
d) CPGRAMS, CA(jii) References, etc. ;

11 Offi clal Language Pol:cy and Ofﬁclal Language Rules.

} s

12. Any other matter related to any of the above-mentioned toptcs.

{ .
SN g\




Syllabus for Financial Rules:

1.  Pardlamentary Control over Rallway Finance, Public Accountability, Cannons of
Financial Propriety,

2 Railway Budget - Budgetary terms, Types of Budgets, Budget cycle, Demand of
Grants, Budgetary and Financlal Reviews.

3 Ruies of Allocation - Classification of expenditure - Control of expenditure - 43
Responsibility Accounting - Performance Budgeting - Exchequer Conlrol _ 1
Financial Results of Working lines. 4

iy - a4 Works Programme - Financial justification of Works - Surveys - Preparation of B
s Estimates - Capital Budget - Control over Capltal Expendlture Reappropnat:on of e

Funds.

5. Financial control over Stores Expenditure - Purchase and Stores Keepmg
Procedure - Inventory Conlrol and ABC Analysls

~ = B, Financial & Cost Controiin Railway: wur}'s‘zops.’Shed,ﬂJmts S
; : 7. Rules and procedure relating to Tenders and oontraots for executton of works and
Procurement of Stores, M&P Programme and RSP
8. Procedure for Pro$ee_ss_in'gi é’r’iEi-ﬁné‘ﬁ‘_zthﬁ"Aﬁ&it‘iSEjécﬁo ns and Draft Paras.

Q. Delegahon of Powers

e | } Los:ses qudsand Embezzlements

11. General Financial Rules_

| 12. Govemment e-Market (GeM)

13. Classifi cat:on of Raﬂway Revenue (Eamings)

- ~14. Information Technology in- general wsth speclﬁc reference to Railway's [T
Pt T Applications . _ : 57 Seami bt W i
15, Taxation matters with. speczal focus on GST & lncome > Tax

16. Organization of CGA and C&AG '_ _

|
|

~ "17. Any other topic felt necessary irom fime lo time -~ = =~



SYLLABUS FOR 70% SELECTION AND 30% LDCE FOR PROMOTION TO GROUF
‘B’ POST OF APO IN PERSONNEL DEPARTMENT

i. ROLE OF PERSONNEL DEPARTMENT IN RAIL WAYS:

a) Organization, objectives and functions of Personnel Department,

b) Relevance and role of human resources with reference to current objectives,
reforms and developments in IR,

¢) indian Raiways Act, Establishment Codes & Manuals, Fxecutive Orders of
Raiway Board.

2. RECRUITMENT:

a) Classification of Services and Categories;

b) General qualifications, conditions & rules for appointment; Medical fitness; =~ ’ %
c) Safety, Non-safety & Essential Categories,

d) Modes of recruitment; Appointments on Compassjonate Grounds Sports quota

Cultural quota, Scouts & Gwdes quota Substitutes, Contractual and Casual
labour;

e) Railway Recruitment Boards & Raltway Recruitment Cells. _
f) Reservation in Recruitment. ;

3. GENERAL CONDITIONS OF SERVICE lN RAILWAYS
a) Appointment, Seniority & Lien; ‘ ;

b) Pay Fixation Rules Pay. Stmctune Pay Bills and retated rules & proceduresl '

Recoveries;
d) Promotion rules & eligibility; AVCS ACPIMACP)DACP
e} Procedures of Selection, Sultability and Trade Tests :
f) Sealed Cover procedure; Next Below Rule; Refusal of p'o":o!ion
g) Rules of Transfer (Inter Railway & Inter DMSlonaI)’
h) Deputation;

i) Tvpes of Leave; Rules & Joining Tuné:.El.‘llGasAhmentof;leayev; i
|) Pass Rules; AILTC; - '

k) Reservation policy for SC, ST, OBC, PwBD, ESM & EWS rules and rosters;
I} HOER;

m) PME & Mandatory Health Check-up

n) Medical decategorisation and absorption of medically de—categorlzed st
alternative posts.




GOVERNMENT OF INDIA ' ,‘
MINISTRY OF RAILWAYS !
(RAILWAY BOARD)

No. E(GP}202;I2I4 ' New Dalhi, dt:07/11/2022

The General Managers,
All Indian Railways/PUs.

{Rind Alin.:All FCPOs/PFAS/DY.CPO(G)  Dy,CAO(G) - =

Sub.: Promotions to Group ‘B bsts i Nays llhiirqdupf‘ién of
Centralized Computer Based' Multiple Cholco ‘Objective type
‘examination {CBT} in a!t dopariments having Organised Services

Board has prescribed syllabus for wiitten examinations held -as part of 30%
LDCES for promotion to:Group ‘8" posts In all Organised Services. . Besides this,
‘syllabus for 70% Selection for promotion:fo Group ‘B’ post of APO has also been .
prescribed by Board: Now, tn the context 'of introduction of Centralised CBT {or 70% -~ =
Selections and 30% LDCEs for promation: to. Group 'B' posts, Board has prescribed

~syllabus of 70% Seletions and have also modified the syllabus for 30% LDCEs for all
Group ‘B' posis in Organised Departments,  -Similarly. syllabus for Establishment &
- Finaneial Rules has also'been prescribed, : il T

2, A copy each of the' Syllabus for professional subjects prescribed by Board for
70% Selections and 30% LDCEs for promotion to Group ‘8’ posts In all Departments.

having Organised services along:with the syllabus for Establishment & Financial Rules.
is enclosed for information. These syllabl are applicable for Selections & LDCEs to.be- =

conducted w.e£.1.12023,.

DAAsebove . ool m

~(Meenaks}ii Salujay -
Dy. Director, EStL(GP)UL =
: ~  RailwayBoard =
it ; Ph. No.233047250
__E.malil \D- meena.1964@gov.in




Syllabus for promotion to Group- B posts - 70% selection and 30% LDCE.
Syllabus for Establishment Rules:

1

2.

¢

Organization of the Personnel Department in Rallways objectives functions and
policies of Personnel Department.

Recruitment and Traming. Classification of Serwces Recruitment in Different
services, Rsulway Recmltmpnt Boards & Ra!!wnv ~Recruitment Cells
Compasslonate Grqund Apporntments lmtlal & ln Servuce Tralnmg, Refresher
Courses, Central Tralning Instltutes Tralnlng Centers in Zones, Divisions &

: -Workshops Tralning Modules for different posts, Trammg under Apprentlces Act,
*Onlme Tralmng,APARs'-‘ e :

; Dlwsmn transfers,
= ~Tr‘ad§]Té'Sts;;Leé_;

ctj Rmes 1966 and refated instructions.
ngi-,semoo pen:aon family 1sior

EM JCM Vanous Associations & lnformal Meetings.
feworkmens Compensahon ‘Act, 1923 Funchons of
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el 1, the undersigned, wish to nppear for the above Selection for the post of APO (70% quota) in reference to
' CPO/SER's letter No. SERIP-HQIGM Cell/260/8/APO(10%)/23-24  Dated: . 1 am also aware
‘that if the application is submitted afler 20.12.2022 will not be considered. 1 understand that once unwnlhngucss
:axbrmttad at any stage of the selccnon will be final and unwnlllngness will not be rcvertcd
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(h)

Q)

(m)

The applicants should put their signature with date on the application form and affix coloured
photograph. (Repeat: signature and date e pulsery otherwise applications are liable to
be rejected,)

The complete applications should be submitted by the candidates to their respective Establishment
\‘fﬁ\‘ills.

Personnel OfMicer/Establishment Officer will check the correctness of all the particulars in the
applicaton with service registers and other relovant records and certify the correctness of each
item of the application and affixing signature with an endorsement as ‘Checked and Verified’
and send the names of the eligible candidates in the consolidated statement only (as indicated in
ANNEXURE-B) to the undersigned by 27.12.2022.

Controlling Officers / Heads of the Units have no discretion to entertain any application
received beyond the target date. The applications received beyond the target date should not be
entertained and the same should be disposed off at divisional/extra divisional level rejecting them
on account of late receipt under advice to this office.

Staff who are on deputation / leave / sick should also be intformed so as to enabie them 10 submit
their applications through proper channel in time.

Availability of APARs:- The Controlling Officers, Dy, CPOS/ST. DPOs/DPOs/SPOs/WPOsIAPOs

should ensure that the APARSs of the candidates, who have volunteered for the above examination,

for the last 5 years complete in ‘all respects is available ‘with lhcm in pdf and to be sent to the
undersigned at:a shart notice when called for.

Conveying of Adverse Remarks: It is the mponsnblllty of the Controlling/Stafl Oﬂ‘ cer thatif

any adverse remarks or the point-below the bench mark in the APAR of any candidate is detected,
the same should be informed to the candldate and the mpmumauon, ‘if ‘received, should be
d:sposacl off immediately.

INote: This being uploaded on wwww.corindianmailwavs.pov.in. All tli_g candidates are advised to check
the web site for farther updates. No personal intimation will be given. .

Encl: i) Proforma — Annexure — A’
ii) Proforma - Annexure —‘B’

ii) Syllabus of APO (Gr. B) selection.

“\.\1_"/ \\ﬂ’-'\/"]/»,
L% S8
(Ravi Kumar)
Dy. Chief Personnel Officer(Gaz)
for Pr. Chief Personnel Officer.
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b —
3.

—

—

| Affix recemt i

Annexure — A

coloured ‘
photograph

.

Applicati r N [ . i n 2 ain % Quo
R an_{rnrﬁ)::(.(.'ii\ﬂi;)— T F

I »

b | .

») Designation (Substantive): | a) Designation (Officiating):
| b) Unit/ Organisation/Station:
| B) Starion/Division:

¢) Lien maintaining Division:

3. | Date of Birth: 3. HRMS ID:

| v_F ‘No. 6. Qualification

' Precert Sphetantive Grade : Level — 6 or Level - 7:

B A ik Mt = S  Srp—————

SA Mn; of service: (MACP dates not required Write Date of Regular promotion in the corresponding
J grade)
. 1) Date of Appointment in Railway: Post: Divn.
il) Date of Promotion in Level — 6 of the Pay Matrix [Rs. 9300 — 34800 +
i 4200(GF)j ‘
'I iii)Date of Promotion in Level — 7 of the Pay Matrix [Rs. 9300 — 34800 +
|| 4600(GP)) :
| | iv) In case of transfer from other Railway, write the date of posting in the
i preseat seniority unit ™
} v) Write mutual Transfer or Mutual exchange or Own request transfer i
| vi) In case of Medically decategorised personnel, please write the date of]
| |ommpj promotion in level — 6 in the present seniority unit. |
7. l | Total Service rendered in Level — 6 of the Pay Matrix [Pay Band-2 + 5
4200(GP)] and above as on 01.01.2023 sareressYERES  veeresmonths
8. l Community (Use v mark) SC / ST / UR
B | Mobile (Personal). 10. e-mail (in BLOCK LETTER)
=}

(Aﬁndr disability certificate in prescribed proforma.)

11. PwBD categories (Candidates claiming relaxation under PwBD categories should fill up the following)

(refer para 2.1 of the notification.)

- PwBD categorics (write a. b, ¢, d&e) | Percentage of Disability | Disability Certificate no. | Valid Upto

-

i; Do you want to avail the service of Scribe ( Yes/ NO)
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4) SCHEME OF EXAMINATION: In terms of Railway Board’s letter No. E (GI’)2022/2'/4 Eialcd
07.10.2022 the 70% selection will be conducted through Centralized Computer Based Objective Type
Examination (CBT) to be conducted by NAIR, There shall be negalive marking for incorrect answers.
One third of the marks allotted for each question will be deducted for every wrong answer. (Ref para
4.3 of RBE No. 53/2019 dated 19.03,2019)

4,1 The Centralized CBT will be of 100 marks and distribution will be as under;

a. Professional Subjeot including optional questions of 10

marks on Official language policy and Rules ¢ 70 marks
b. Establishment and Financial Rules ¢ 30 marks
¢ Qualifying marks : 60 (out of 100) with relaxation as per extant rules,

4.2 Duration of the examination for 70% selection through Centralised CBT shall be two hours.

43 Teatatively 70% selection will be conducted through Centralised CBT on 22.01,2023 and chall be
followed by a supplementary examination on 29.01,2023. Venue of holding Centralised CBT will be
intimated in due course. P

4.4 Supplementary written test:- Eligible candidates -for APO- (Gr. B) 70% Selection, who remained
absent for the CBT to be held on 22.01.2023 may submit their claim for appearing in Supplementary
test within two days of main examination (CBT). Claims will be disposed as per extant rules, -

4.5 Candidates who secure minimum 60 marks out of 100 marks (or marks obteined under relaxed:
standard, as per extant rules) and pass in the prescribed medical examination will be called for viva-
voce subject to restricting the number to be called for viva-voce to six times the.iumber of vacancies
for which selection is being held. vt AR

4.6 Viva-voce will consist of : Record of Service (Assessmet of APAR) and Viva-voce.

- 1 Max. Marks Quaiifying mar
1. Record of service (Assessment of TSI : 30 g
APARs) ) .| (Including minimum 15 marks in
2. Viva-voce .25 | Record of service)

4.7 Final panel will be drawn on the basis of overall performance in the Centralized CBT and viva-voce
and in order of integrated- seniority amongst the. successful candidates. Panel will'be |prepared
according to applicable rules and provisions of IREM, such as Para 204.9 of IREM Vol. 1, “The
panel should consist of employees who had qualified in the selection, corresponding to the number of
vacancies for which selection was held, Employees sécuring gradation ‘Outstanding’ will be placed
on top followed by those securing gradation ‘Good’; inter-se seniority within each group being
maintained”, RBE No. 97/2022 and Railway Board’s letter No. E(GP)2022/2/20 dated 14.11.2022
and any rules notified by Rajlway Board in this regard.

5) SYLLABUS: The syllabus for the written examination of APO (Gr. B) 70% Selection is published
under Railway Board’s letter no. E(GP)2022/2/4 dated 07/11/2022, a copy of which is enclosed
herewith, :

6) Pre-selection training to the SC/ ST community candidates will not be iuiparied as the vacancies
are earmarked as “Unreserved” (UR). (RBE 142/2019)

7 SUBMISSION OF APPLICATIONS:

(2) Applications should be in the prescribed proforma (Annexure-A) are invited from the volunteers
who would be fulfilling the eligibility conditions as on 01.01,2023 as detajled above. The PDF
format of proforma of application should reach this office through = E-mail at
depop@ser.railnet.govn latest by 20.12.2022. Any application received afier 20.12.2022 will

ngt be enterfained, Physical copy .of the same is to bé submitted through proper channe! by
20.12.2022. '

(b) The applicants should fill all the columns in the application form. General candidates. who do no
seek reservation against PwBD should write ‘NA” in the appropriate column, ‘
; R
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FEF of the | Functional Classification |

' Post
| APOGr RY | Low Vision (LW), vide Para Sitting (8),Standing (ST), Bending(BN),
2.2(a) of DOPT's OM dated Walking (W), ‘Sceinig(SE), Manipulation by
17.05.22 fingures(MF), Communication (C), Reading &
Writing (RW), Kneel ing & Crouching(KC),
Climbing (CL), Jumping (JU), Hearing (H).
HI(HH) [ Hand of Hearing) S,8T, BN, W, SE, MF, C, RW, KC, CL,JU, H.
' (Acceptable with Hearing Aids)’ -
Locomotor Disability (LD) S,ST, BN, W, SE, MF, C, RW, KC, CL,JU, H
= One Arm (OAY One Leg '
(OL) [ including Leprocy
Cured, Acid Attack victims)

Physical requirements

O e

LT e

=2 01{ene) post of APO(Gr. B) is recerved for PwBD candidates. eafegories’ of disability under para_. -~

(8) with Functional Classification with Physical requirements-as detailed above.

23 Successful PwBD candidates in the written test (CBT) will be subject to medical examination by the

Raitway medical authority  prior to Viva-voce and only those ‘candidates Conforming -medical | 2
standards as 1aid down in the Indian Railway Medical Manual (IRMM) and Z&ﬂi_éf’extént?prqﬁ_fsidns',-.: 24y 2
&S 1w Case may be, will be cligible for the vivasyece fempanelment - L L . e :_4

3) GENERAL CONDITION OF ELIGIBILITY - Group'C"employees of the categories listed in. - -
3.1 below, working m7th CPC Level-6 [ PB-2'with Grade Pay of Rs; 4200/~ ] and’above’in Pay Matrix. 1
with 3 vears of non-fortuitous service in:Level-6 and abovemPavMamx(inclﬁdmgnon-fndq:tous fredv
service rendered in the corresponding pre-revised ‘grades)-as-on 01.01.2023 - are eligible. (RBE'No, - -

— 210/Z019):- » TR SRR SRt R e ek e

31  Eligible Categories, R i _
D Group'C' Ministesial staffof Personne! Department. =1
7). Group 'C' Minislerial saff working in cadre posts i ny olbier defiarimerit exiud
Organization and Accounts Department but incliding Cash and/Pay
have no avenue for promotion‘to. Group-/B in their own de

iii)  Group ‘C' Ministerial staif, of -Stores and - TRNSpO
- -Department. Statistical and'Compilation Branch. Chief:

21l Departments (excluding Accounts-Ds ) Who hav

Group 'B' in their own department but on the bz ‘ isofoptwnbe g

elected to be considered ‘fQi'jQrquﬁ?Q-tbghjégggstg;;gtjAlfD. i gl

who'

Note: Eligibility of staff working in’ Construction: Organization/ Project ‘Offices /" other” oxchreR
~ Organizatione /Tnite will be determined with refererice to.their substantive post in the parent.department_ -
subject to the fulfillment of the other cgndiﬁqn_-;‘-laj_d._dqwn,. sy ' : :

3.2 Special Provision _ ‘ ‘ o -
The staff coming in the categories mentioned in Para 3.1 (jii) above i.e. those who heve avenue of -
promotion to Group ‘B' posts in their own departments and have been provided additional avenue . - ‘

 of promotion to the post of APO shall have 1o exercise clear option for ‘promotion” within one = e
month of the publication of the result:of the selection. ‘This option thus exercised s‘h'ﬁ.ll-‘be.»trea;téd: R i
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