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S.E.Railway 

No.SER/P-ADA/E P /260/ AP0(30%)/LDCE/2021 

To 

The All Branch Officers 

S.E.Railway, Adra 

& 
All In-charges of P.Branch, Adra 

Office of the 

Sr.Divl.Personnel Officer 

S.E.Railway, Adra 

Dated 18.08.2021 

Sub : Selection for formation of a panel of APO(Gr.B) against 30% LDCE. 

Ref : Dy.CPO(Gaz)/GRC's letter No.SER/P-HO/GAZ/CON/260/8/AP0(30%)/LDCE/21 

dated 11.08.2021. 

Enclosed please find herewith the Dy.CPO(Gaz) for CPO/GRC's letter No.SER/P-HQ/ GAZ /CON 

/260/8/AP0(30%)/LDCE/21 dated 11.08.2021, which speaks for itself. 

You are requested to give wide publicity and the name of eligible willing staff as per eligibility 

norms laid down in the above letter under reference may please be forwarded to this office on or 

before 20.09.2021 positively through concerned Bill Section with verification the all service particulars 

of applicants, with clear remarks "Service particulars verified and found correct" and signature 

therein of Bill Clerk and In-charge for onward transmission to Head Quarter. 

After the closing date i.e. 20.09.2021 of forwarding applications of the candidates through Bill 

sections will not be entertained. 

Encl. : As above. 

No.Even dtd. 18.08.2021 

(K. Bhanu Latha) 

Asstt.Personnel Officer-I 

For Sr.Divl.Personnel Officer 

S.E.Railway, Adra 

Copy to: 1. Ch.OS to ORM Secretariat for kind information of DRM/Adra. 

2. OS to ADRM Secretariatfor kind information of ADRM/Adra. -

3. Sri Sou men Chattopadhyay, OS to ORM Secretariat/ Adra­

He is requested to upload the notification for Selection 

for formation of a panel of APO(Gr.B) against 30% LDCE 

in Railway website of Adra Division. 
~~ 

(K. Bh~~YUtha) 

Asstt.Personnel Officer-I 

For Sr.Divl.Personnel Officer 

S.E.Railway, Adra 



SOUTH EASTERN RAILWAY 

No. SER/J>-HQ/GAZ-CON/.2<,0/8/APO(30%)/LDCU2 I 

The C'AO(C)/PCOM/PCE/PCME/PCEE/PCSTE. PCMM-GRC 
Tiu.· PCCM/ /PCPO, C'PO(A)/ PFA / SDGM -GRC 
The: CSTE(C')/CEE(C)/PCMO/PCSC -GRC 
The: SECY. TO G.M, DY.SECY TO AGM.-GRC 
The CSO/ PS TO CPO-GRC, DY. CVO (T)/GRC 
The SR.EDPM/SR.STATISTICAL OFFICER-GRC 
The Dy.CMM/ APO(S)-KGP, APO (W/S)-TATA & SNY 
The PRINCIPAL/STC-KGP, ZRTJ-SINI, 
The CHAIRMAN-RRB/KOL & RNC, CWM/WPO-KGP. APO-SRC. 
The Dy.CPOs I SPOs /All APOs - SER 
The DRM(P)/S.E.Rly.- KGP, ADA. CKP, RNC 

Office of the 
General Manager ( P). 

Garden Reach, Kolkata-43 
Dated : 11 .08.2021 

Sub: Selection for formation of a panel of APO (Group-B) against 30%-LDCE. 

It has been decided to hold the selection for the post of APO against 30% LDCE quota, in 
continuation to the 70% (promotion quota), details of eligibility criteria are as under: 

1) ASSESSMENT PERIOD 

2) NUMBER OF VACANCIES 

0J.0l.21 to 30.06.23. 

02 (UR- 02) 

3) CONDITION OF ELIGIBILITY- Group 'C' employees of the categories listed in 3.1 below 
working in Level-6 and above in Pay Matdx with 5 years of non-fortuitous service in Level-6 and 
above in Pay Matrix (including non-fortuitous service rendered in the corresponding pre-revised 
grades) as on 01.01.2021 are eligible. (RBE No. 216/2019):-

3.1 Eligible :c•i~gofie/. 
i) · Grof ~ ttv1in1s~erial staff of Personnel 0ep~ent.~ 

ii) ·, ·.Grouf ~t >~~li~~!~)j!~~~~~!s,in~~~~A$;~J?-8~i~•r ~r other depip_11le_nt .• ~$l~Pffi& til11~ 
Org~ .~~•on !!'~ )~~c~_11nts ~P.~P8:t1rne,nf,:b,,µj;_(J.f!.~!~~mg i9 a~h,_.~d,,.a14~nd ~rime -nffices,wfioe>' 

'li'ave'.noaven~e 'for proril1>tit>n~to''Grotf'p~ 'B,'.)ir{'tncJftwn,d~p)u~'ifi7rttsW 
, ~;, .,,.,,.,,,. •. , ..;. ~ 1, - ... -- ---'-~ ~·••htl-

; iii) : 9roµp; t : .Mil'!!~Jefiij,t~\~[J>_f;~J,O,rut~<LTri!!i~P.Q[t,tion Hraflk& Commer:cial) -Department.fr 
tsiat1sticaf 311d _:Com1ti)iti~n::i,\~kh?';Shiii'J;.~·~l~ iJ~s;:J"8~1~~P.~~~ oftal.l .D~artnie_n~ 
i ~ cludir,g ~~~<?U~tf P~e-~~mt~v,tl~!l<> 'hi~~__!!n.ueJ~¥.Pf6~<>~rtto_ ~rag1Js·•lu(lneir 0~ J 
-dep··artmen( :bu.fpnJh~]~asj~J>foption be_ing given:_,tb th. em, h~ve.'ei~c{id.to 6e-co'iwclered:.fr?' 
~to'rrtotio.tfibtiil~iflitAP.O. l . ' it..; - • - •: .r ' ~ - -"• .. , ' ~ - ""· 

, . _ .»l\ : ~ > • ~ 1 

Note: Eligibility of staff working in Construction Organization/ Project Offices/ other ex-cadre Organizations / 
Units will be detennined with reference to their · ~ubstantive post in the parent department subject to the 
fulfilment of the other conditions laid down. 

3.2 Special Provision 
The staff coming in the categor1es mentioned in Para 3.1 (iii) above i.e. those who have avenue of 
promotion to Group 'B' posts in their own departments and have been provided additional avenue of 
promotion to the post of APO shall have to exercise clear option for promotion within one month of 
the publication of the result of the selection. This option thus exercised shall be treated as final. 

4. SCHEME OF EXAMINATION: In tenns of Railway Board's letter No. E(GP)2018/2/3 I dated 
19.03.20l9(RBE 53/2019) there will be two tier written examinations: Pre-qualif'ying 
Examination & Main examination. 

4.J) Pre-qualifying Examination shall comprise of one Paper which will have 100% 
Objective type Multiple choice Questions only with negative marking: one-third 
marks allotted for each question will be deducted for each wrong answl'r. The paper j}, will be of JOO marks and distribution will be as under: 

'\o l~ff-1 f\. 

t# fr/ D, 

Contd .. .. ~/. .. 



-: i. 

(con1mued from page 1) 

Subject 

u. Technical Subject . - . 1 
b. General Knowledge includm_g opuona 

Question on Official languag_e policy 
c. Establishment and Financial Rules 

Maximum 
Marks 

40 
30 

30 

Qualifying 
Marks 

75% 

·n the Pre-qualifying examination shall be 
(NOTE: The candidates scoring 75% mark~ a~d abo~e ~ ti . number of candidates should be 

eligible for appearing in the main examma~ion an _or . 
115

'rder of me-rit, if more than required 
restricted to 5 times of the number of respective vacancies m 

0 

number of candidates score above the qualifying marks.) 

4.2) Main examination: . . . . . ·11 be called for the main 
Successful candidates in the pre-qual~fymg examination dwi . fve type paper on 

Examination. Main Examination shall cons1st of only one l'f e_scrap ~rks in the written 
professional subject comprising 100 marks and the qua I ymg m 

examination will be 60%. 

k · h p qualifying 
(Note· As per LREM Vol -I Para 204.3 10% marks of the total mar 5 10 _l e re- Th · 
examination and mai·n ex~1~ination will' be set apart for question in Official Language. e 
queslio~ on Official Language will not be however, compulsory in nature.) 

4.3) The successful candidates in the Main (written) examination will _be called for v~va­
voce test subject to being found medically fit in the prescribed medical standard. Viva-

voce will consist of: 
- . 
Max. Marks Qualifying marks 

Record of Service and Viva voce· 

25 30 

j 

1. Record of Service 
(Assessment of APARs) (Including minimum 15 marks in record of service) 

2. Viva-voce 25 

5) SYLLABUS: The syllabus for the written examina(ion of APO (Gr.B) 30% Selection was 
Circulated under SER 's Estt. Sri. No. 161/2014 (RBE No. 133/2014). 

6)DATEOFEXAMINATION & VENUE: Will be notified later. 

t;7).~!mMf§§JQr,fiQfiig;~9~r,~~N~~~:. _ ,, ,. , ... . ,. , ... : , " .. .. _ . . . . _ _ ·. . . _ 
~.,( a) . ~ lt~fill~l~t,Pe: e.~i~~t4:t:il:~ls'~?PUb!}f:!1r'~I-~ :~~YiW'1£flg~~2u~c.~wi~:~9.pg;~t; ~JL~~ -~~, 

. ~once~n~P:•~ltc~~~"~ ~ ~E~~?,~l ~ pon$J~lJ~~pQf;!h~~if~s&~J~Pifc:rf~H~~llu!~:~e .wt J ~ >p f:t-

. . . . 1l~¢Jr~,~s.:;m~rm;:1}91W~~~~~~-~~!?J\l.!1i _-l~PY~~:~\~f-1~~-c · .. . -,, !l~~~r?!~~) ' .. ·. ·.·• . . . 
J b) ,,, -~R:1E..,,~~?,tl~,::;t,.2~~~-di~t~4lJi ·. '.\ /: ... •.· -~?rrri~~!?J~$:~, , .. ~h-iVJ~"ft11~}.t'EP.Al'ornJ1heW 
• 1~pluntiefs ~Vb.~~l.nJJ-1H.:e>;eltgnn1:! ... ~.!-;,"{!~:~J~r!~:~ ;pa._tt~OJifl1.71f~\d¢ta!]¢~~at,Qje~-. · ~;,;, 
c~i~ ~1Pemooiw, how.!l'1l~!!itJ!S@linni'iirl~~iP1,i_[~t13~n-~oim'~l· 
_ (dJ · '·-The_~ppJj9iµJts1_sbo.utd~pQtth~ir~sl~_~tµ~)\il~ '.'~~~41f1ijP~epiicp~91tf99r1/w 

t Repeat: signa/Ul'l!~aild t1a1e:IJ'oth"iift :1:omriulsiinf'!oth'etw!_s~ 'iipplitntioils ar-e.:;Jiable ti>;:~e;:reiected. :·*· 
(e) The filled in application should be submitted by the candidates to their supervisory otlicials/ 

Controlling officers on or before 12.09.2021 . . , 
(f) . _su~~isocy Oflicia_lsi>~o~tr°;!,lln~i9!.flf~[~~gJ<f~~J1l~~uth ~ppli~ti1u~.;S,~Jy-~ffi~i~g ~: 

. -~~~lr .s1gnat,ur~ -~,~~ -~~u.,~~'fJPt~!i~~.if.VPJ~~~~~~~~l~~bJriSflJ~-,~rwa.~ to th~ Personnel -."2 

• Departme11t/Cadre. C~q~P¥!~~ l:~n_,_f7,r~ ?~~~ W.S service register and personal files of tn~· 
l,f employees are mamtaanea'~on •oribetore 10. lJ9. 2021; 

Contd .. . .3/. .. 



Annexure-A 

PROFORtvtA OF APPLICATION rem APPEARING IN TIii: SELECTION AGAINST 

30% LDCE GROUP 'B' VACANCIES OF THE POST 01: Asst. Personnel Officer. 

R<:t~•r,·11c:c 1111. Cl'O(UAZ.)ISER \ Lel/('r no. 

I. NAME: 

2. PF I EMPLOYEE NO. 

3. COMMUNITY (SC/ST): 
4. QUALIFICATION: 

5. DESIGNATION: (Suhstantivc. as per lien) _______________ _ 

Officiating (in case of deputation to ex-cadre etc.) _ _____ ___ _ _ _ 

6. PLACE OF POSTING: (Unit/ Station/ Division) 

7. PRESENT LEVEL OF PAY IN PAY MATRIX: 

8. DATE OF BIRTH: 

9. APPOINTMENT TO RLY. SERVICE (mention Date, Designation and Scale of pay): 

IO.DETAILS OF REGULAR SERVICE AND PROMOTIONS: 

Vth CPC Vlth CPC Vllth CPC Date Designation 

Rs. 5000-8000/- PB-2 + GP Level - 6 

Rs. 5500-9000/- Rs.4200/-

Rs. 6500-10500/- PB-2 + GP Level --7 

Rs. 7450-11500/- Rs.4600/-

I I .TOTAL NON-FORTUlTOUS SERVICE IN LEVEL-6 AND ABOVE (if any): 

12.CUG / MOBILE NO. 

J, the undersigned, hereby offer my candidature for the ensuing selection for the Group ·B ' 

(30%) LDCE quota vacancy for the post of __________ . I also declare 

that the infonnation detailed above are true to the best of my knowledge. 

Dated: 
(Signature of the candidate) 

!for official use] 
signature and date both ore compulsory otherwise applications are liable to be reiected. 

Forwarded for necessary action to Establishment officer. 

(S ignature of the controlling officer) 
Sl'n'kt• 1mrlkul11rs 1u-t• Chl•c.·kt·d ,Ii.: nrilil·tl 



- 3 
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(g) 

(h) 

(i) 

(j) 

(k) 

(I) 

<m) 

(n) 

Pc~onnl'I Officcr/Cmlre Controlling Officer will check the correctness of all the 

p1111kulors in the npplicntion with service registers ond other relcvunl records and cert if~ 

tlw correctness of each item or the applicntion and affixing sigm11urc with an endorsement as 

'chc•d,ccl und vc-rificd' and send name of eligible candidates in the consolidated statement 

nnly (as per profonnn) to the Dy.CPO(Gaz) on or before .J(J.()9.2021 
Controlling Officers/Heads of the Units have no discretion lo entertain any application 

received beyond the target date. The applications received beyond the target date should not 

be entertained and the same should be disposed off at divisional/extra divisional level 

rejecting them on account or late receipt under advice to this office. 

Staff working on Construction /Projcct/Ex~cadrc Organization/Units should submit 

their application through their respective Personnel Branch Officers where they hold lien. 

Staff who arc on deputation/leave/sick should also be infonncd so as to enable them to 

submit their applications through proper channel in time. It is the responsibility of the 

concerned officer to bring the notification to the notice of staff on deputation/ leave/ sick 

under clear acknowledgement and a copy of which may be sent to this office for record. 

Pre-selection Coaching will not be imparted to the eligible SC/ST candidates as the 

vacancies nrc cannarked for UR community. 
A,·ailability of APARs The Controlling Officers, Dy.CPOs/ Sr.DPOs/ DPOs/ 

SPOs/WPOs/APOs should ensure that the APARs of the candidates who have volunteered 

for the above examination, for the last 5 years complete in all respects is available with 

them and arc sent to Dy.CPO(Gaz) at a short notice when called for. 
Conveying of Adverse Remarks: It is the responsibility of the Controlling/Staff Officer 

that if any adverse remarks or the point below the bench mark in the APAR of any candidate 

is detected, the same should be informed to the candidate and the representation, if received, 
should be disposed immediately. 
As per rules, no supplementary examination is permissible in LDCE for the absentees under 
any circumstances. 

Note: This being uploaded on www.ser.indianrailwa,•s.gov.in. Candidates have to check the website 

for further updates. ) 

Please acknowledge the receipt of this notification. ~ ~ 

Encl: Proforma-Annexure- 'A' ~-1~ 

f Name, 
Designation 
(Substantive and 
officiating) E-... C/) 

Q) ....... I Station & ..c: u 
.... C/) 

i PF number ~ 0:: 
~ ::, 

(Ravi Kumar ) 
Dy .Chief Personnel OfTicer(Gaz) 

for CH1EF PERSONNEL OFFICER_ 

PROFORMA OF FORWARDING APPLICATION 
Date Qualification Date of Date of Regular Total length Whether 
of Appointment promotion to of non- fulfilled 
Birth and Grade of fortuitous eligibility 

Appointment service as on conditions 
Level-6 Level-7. 01.01.21 m Yes/No 
(GP ( GP Level 6 & 7 
4200/-) 4~00/-) 
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