14. The CMP shall not be entitled to any Provident Fund, Pension, Gratuity, Non-Practicin/g
Allowance, Medical facilities, Seniority, Promotion, etc.yor any other benefits available to the
regular Railway servants shall be admissible. :

15. Only fixed consolidated remuneration of Rs 75,000/~ shaﬂ'b& payable to the retired Railway
doctor engaged as CMP. No Dearness Allowance and any other Allowance which are admissible to
regular Railway servants shall be admissible. . v "' ‘

Monthly remuneration of Retired Medical Officer (on contractual engagement) + Pension drawn

by the retired dogtor should not exceed the Last Pay Drawn. Retired Medical Officers may engaged
for five consecutive terms, not being more than one year each on fresh by giving at least one
week’s break from the end of the previous contract subject to the condition that, age should not
be more than 65 years (Authority: - Railway Board’s Order No 2013 /E(GR)/11/1/5 dated:
09.07.18). The retired Railway doctor engaged as CMP shall be on full time appointment of the
Railways and shall not accept any other appointment, paid or otherwise and shall not engage
himself/herself in a private practice of any kind during the period of contractize. ..

16.The CMP shall not perform administrative work like pre-employment or periodical medical
examinations, sanction of leave to Group-C and D staff and certification with respect to food items
considered unfit for human computation, etc. However, the CMlj} sHall be allowed to permit
Group-C and D casual leave if sought for 3 days or less at a stretch. A :

17, The CMP shall not make medical recommendation of any kind referred to Para 559 to 564 of

- Indian Railway Medical Manual, 2000. :

18. The CMP will not have any financial powers. However, he/she may operate the impress account in
accordance with the guidelines contained in IRMM. However, an authorized Railway Medical
Officer shall be countersigned the cash voucher in such cases. No cash impress account shall be
recouped unless an Indian Railway Medical Authority countersigns the proposals.

19. The CMP shall not initiate/ review/accept the confidenti?‘l reports of Group-C Railway employees.
However, he/she on request prepares and presents the performance report of the staff.

20. The CMP shall not indent or condemn /recommeng. fot any tools and plants.

-



