afdror qd A/ South Eastern Railway

Oflice of the
S, Davl Personnel Oflicer/Ranchi

No, SERT-RNCEL 210U TRD23DIM 2025 Dated: 20002/ 2025
The Sr.DEE(TRD)
Ranchi
uib Selection through Centralizad CRT tor Tovmatien of panel of JECTRDY in pay matnx Level-6 (G- Ra. A2/
Lizainst 25%% DO of Electieal (PRI Depariment of Ronchi Division.
Ret! N SER Esin 8ol Noo 07 2020 & 54000204
1 | Se DPORNC™s L, Noc SERAP-RNCEL2100ETRIV2S D) did. 17.02.2025

In term of BRE 05 200 arenlaed vide SFR Usie St Moo 0720204, it hng been decided 1o condugt Selection through
Centralizad CBT tor formation of panel of JE{TRDY, L-6 (G- Rs. 42000} apainst 25% Departmental Prownotional Quata {DIQ)
of Flectnical Department to be conducted by HQGRC at Zooal level ns per revised elassification of past under schemes for
Alling up of vacancies consequent upon merger of grade stipulated under Fsi Sel Noo 1892000 (RBE No. 16172009, 13272000
(RBE Moo 113 2000y, RBE Noo 212004 & RIVE No, 2002017, Accondingly, willingnesshim-wallingness are invited from the
climble emplovess as per ehgibility eriteria fumished ot Para-2 below, in preseribed proforma.

The details of the notilication are furnished below:

1. Derails of vacancies for JE{TRD), L-6 against 25% DPQ of Electrical Department.

| Community UR 5C 5T Total
No. of vacancies 0l 00 00 01

' Horizental reservation of PwBD

No. of Vacancies reserved  |[dentified category of benchmark Functional requirement
ifor PwBD disabilities

| Not Applicable Not Applicable Not Applicable

2. FElieibility and service conditions of stafT;
i. In terms of Estt. Srl. No. 26/2014 (RBE No. 21/2014) all Sr. Technicians in Level-6 working in ELECT({TRD)

Deptt. whose minimum educational qualification is Matriculation or its equivalent are eligible to submit thewr
willingnessfun-willingness to appear at the above examination, are advised Lo submil willingnessiun-willingness in
preseribed Performa enclosed al Annexure-A.
ii. If sufficient Senior Technicians at Level-6 (GP-Rs.4200/-) are unwilling to participate in the selection to the post of
Junior Engineer(TRDY). L-6, by giving unwillingness or adequate number of eligible Sr. Technician are not
available. only then Technictan-I in level-3 (GP-28000) working in ELECT(TRDY Department with minimum
education qualification is Matrieulation or its equivalent & who have completed 02 years regular service as on date
of notification may be made eligible for appearing in the selection as per Estr. Srl No. 26/2014 {RBE No. 21/2014)
and as such Technician-1 in level-5 (GP-2800/-} are also advised to submit ther willingness'unwillingness m the
prescribed proforma.
The Zone of Consideration for selection will be deterimined in the ritio of 1:3 basis (three times ol above vacancies
as per break-up of UR, SC& ST) according to seniority.
In terms of CPO/GRC's Estt. Srl. No. 15372006, the cut-oft date for determining of the chigibility of the willing
stafT shall be the date of issuance of Notification.

3. Modified abjective and scheme of examinntion:
The Selection shall consist of a Centralized Computer Based Test (CCBT) for one stage only compnsing of only one
paper with following set up:
1. Single paper of 110 marks comprising of 100% Objective Type Multiple Choice Questions (CBT) wath following

distribution of marks,

il

Topics Total Number of Questions Marks
Techmical (professional) subjects & Establishment 1 00 Quiestions (LT}
Rules as per approved syllabus,
Oficia] lanpuage policy & rules 1O Queestions o
fAuthority: 5rl No. 03 of RIBE 97/2019)

#) Oualifymng marks 60 Marks oot of 100
by [uraiion s 00 minules

U Cueston paper will have |10 guestions 100 questions for technical subjects & establishinent males ¢ 10 questions
mandatenty from olficial language policy & rules), Out of 1O questions, 100 questions are 1o be attempred
. Questions paper will be st in bilinguald format (e HinduEnglsh) i case any dispute/discrepancies i Hush versn,

guestion of Fnglish version shall be treated as final,
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2.

iv. In terms of RBE 1942019, There shall be No Negative marking for incorrect answer as selection is against
promotional quota and panel will be formed in order of seniority from those qualified.

There will be a provision of Supplementary selection strictly following the guidelines laid down in para |1 of Master
circular 31 circulated vide Rly Bd's letter No. E(NGH/2019/PM 1720 dated 19.12.2019.

vi. In terms of Srl. No. 03 of RBE 97/2019, il any candidate answers more than 100 questions, the first 100 atempted

V.

questions will be counted for evaluation.
vii. Since. Centralized CRT is to be conducted by 11Q, the marks secured by the candidates who will appear in CCBT
shall be advised by 1Q to respective Divisions/Units for completion of further process of Selection.

4. Mode of Selection:

i. In terms of Para (10) of SER. Estt. Srl. No. 54/2024, after completion of CCBT, the further procedure of Selection

will be completed by the constituted Department Promotional Committee (DPC) at Divisional Tevel

ii. The candidates have to obtain a minimum of 60% marks in Professional ability i.e. in written examination (CCBT),
for being considered for Turther selection process of perusal of Service Records. APARS ete.

iii. In terms of RBE No, 17/2014 the final panel will be made on order of their inter-se-seniority amongst those
qualified who have sceured 60% or more marks in professional ability as well as in aggregate.

iv. The post of IE(TRD) being a “Safety category post™, there will be no relaxation in qualifying marks (60%) in written
examination (CCBT) to reserved Community employeces as per Para 8(iii) of Master Circular - 31.

v. The allotment of marks under various head for being placed on the panel as per Para 2 19 (g) of IREM Vol-1, (Reprint-
2009) as under:

SN Factor/Heads Maximum marks | Qualifving marks
1 |Professional ability S0 30
2  |Record of service 30 -
3 |Seniority 20 ==
Total 100 60

vi. In terms of CPO/GRC's letter No. P/R/14/314/3, dated 27.09.06, SER/P-HQ/Ruling /0/983 dated 23.03.2023 dated
06.04.2023, the marks under the heading * Record of service™ is distributed as under:-

SN Factor/Heads Maximum marks
1 |Educational Qualification 10
2 |Entries is Service record 20
(15 marks as per different heads of APARs and 5 marks as per

Service Record) viz. Award/Punishment ete.
Total 30
The marks under the heading “Record of service™ is distributed as under:-

a. APAR-15 marks:- Maximum 15 marks will be allotted for APARSs, whereby 5 marks Outstanding, 4 marks
for Very Good, 03 marks for Good, 02 marks for Average and Unfit for Below Average for cach of last 03
years APARs (Authority: PCPO/SER’s Esut. Srl. No. 177/02 & 266/99 and CPO/GRC's letter No.
P/6™ PC/32/Pt-1 dated 16.06.2011).

b. Service Record- 05 marks:- As per SER Estt. Srl. No. 177/02 & 266/99 award and merit certificate for DRM
(RSPYPIOD(RSPYGM(VRSP)RIy Board level (AVRSP) in last 3 years, maximum 01 mark for each
award/merit certificate will be taken. For majer penalty during the 3 years under consideration, 01 mark to be
deducted for each major penalty and Y marks to be deducted for each minor penalty. The maximum marks
under this heading should not ¢xceed 05 marks,

Note: It is also instructed in SER Estt. Srl. No. 177/02 & 266/99, that the above are only guidelines and if necessary, depending
upon the circumstances, the Members of the Committee are fully competent to lay down their own guidelines. However, it
different guidelines are followed, the same should be spelt out and it shall be uniformly applicd to all the candidates,

¢. Educational qualification 10 marks:- The marks will be allotted as follows:-

51, No. Educatian Qualification Marks
1 Post Graduation/Master Degree & @igher [{1]
2 Deprec in Engineering/ Graduation/ Hons. Depree 0w
3 HS 1 0+2/Diploma ik
4 Matriculation/ 10™ Pass/ [T1 07
5 Below Matric (Hh

(Authority: As per PCPOMGIRC™S lelier No. SEWP-HOQMuling 0963 dud. 23.03.2023% 24052028
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The “Service Revond” will be assessad as per the entiies avadlable dn the Serviee egharerersonal recornds with respect to

the educational qualification, asards and panishment and based on the pracling reported in the AMAT

d 0 The Marky under “Senfority ™ s distribted as under

c
I term ol CTOYST I GRO S Tetter Nov PUIVEE YR dated 27002000, the following distribution of marks are
avwardad in the column of semoriin
Where there are 10 camdidates or less ealled Tor selection, the senior most will have o be awarded 20
marks while the junior most should be awarded 10 marks and the candidates in between should be

awarded marks on pro-mia basis,

Where there are more than 10 candidates called in a selection, the senior most will have to he awarded
20 marks while the junior most should be awarded 7.5 marks and the candidates in between should

Beaw anded marks on pro-rata basis.

The assessment under “Professional Abilitn™ will be based on the marks secured by the individual employee in the
wiitten examination (CCRTY held as pan of selection.

. = llabus:
The s llabas prescribed for the examination has been approved by competent authority is ¢nclosed as *Annexure-B”
t. DPre-sclection coaching:

Since. the vacancy is not reserved for the SC/ST employees, Pre-selection Training will nat be imparted for
SCST candidates,

5 Date of suhmission of application and consolidated statement:

Applicant fulfilling the above conditions as on 20.02.2025 as detailed above, should submit applications
within the target date, vide Para-(8) below.

1 Important timelines:

01 | Temative last date of receiving oplion
02 | Tentative last date of counter signed by Depariment

07.03.2025
10.03.2025

03 | Tentative last date of service particular verification 12.03.2025
04 | Tentative date of issue provisional eligibility list 18.03.2025
051 Temtative date of issue final eligibility list after finalization of representation, if any 24.03.2025
06 | 28.03.2025

06 | Tentative date of pre-selection coaching start w.e.f,
U7 | Tentative target date of completion of pre-selection coaching

22.04.2025

¢ “otifvine to the stalf:

In terms of Railway Board's Lewter No. E(NG)-72/PMI166  dated 0o.06. 1972 the Senior
SubordinateSupervisor concerned has to furnish a certificate that “the eligible candidates were duly noufied the
holding of the selection/examination and asked to submit their applications giving willingness in writing” and torward
the same t concerned Personnel Branch of the Divisions/Units. It should be the persenal responsibility of the Senior
Subordinate Supervisor o complete the formality in this respect. It is further advised that any vther communicution
received in respect of the selection should invariably be intinited to all the eligible candidates, [his is also being
uplosded on www serindianrailways.gov.in — Division—Department—Personnel—Notifivation. Candidates have to
chech the website regularly tor funther any updates.

10 The epamination ce *
e examinstion centre may be outstation of working Division/Unit and the applicants will have o appear

(131 examination as per their allotted city/town/centre. No change of CCIVT centre shall be entertained from ans
spphcant and CCH T shall be conducted by o contracted agency outside of Railways

@\I :r;‘

%
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Medical classification & Medieal Exnminntion:

The post of JECITRDY is ohissifiad under Medical catepory A=Y, henee ellgible condidates of Hleetrlenl¢ TIR1D)
department whose present medical stanudand is A3 ot PN i due or whose present medienl cilegory b below thinn A-
Jor has attvinad 45 vears ol age and PAIE is due afler attvindng A3 years of ape shall be sent for meddenl examination

Just atter declaration of result of CCBE i tems of Para-STHAWD & () & Vot SEHT of HIMM Vol.l Tor pasnding

madical standand of A3, 0 they are declaned qualiticd in written examinationfCCIN Y,

Mandatory Promotional Courses Training:

Candidates empanelled for promotion to the post ofJECTRD) should pass promotional tralning course of M1 1y
which is mandatory before being promoted as JECTRD) as per extant rules in vopue,

Last date for submission of application:

The willing and eligible candidates bave to submit theie application in the preseribed proforma enclosed ot
Annexure- A to their conteolling supervisor on or belore 07/03/2025who will forward the applications in one bunch to
the Controlling ONicer after serutiny so s to rench on or before 10/0372025, The controlling oflicer has to forward the
same inone bunch to St DPO/Ranchi on or before 12/03/2025. 1 no applications nre received within the stipulated
time, the controlling officer need to forward a *Nil figure certificate™ 10 the Sr. DFO/Ranchi.

The applications in picee meal manner and which are incomplete or received after the last date will be rejected
without assigning any reason,

Other information:

At any stage of selection, il any stall candidature is Found to be defeetive or not as per extant rules, his/her
candidature will be cancelled thereoll Thus, mere calling or being clipible provisionally for the selection does not
confer any right to them for such promotion. The administration also reserves the right to cancel the
notification/notified vacancies at its discretion. il any discrepaneies nre found at ony stage and such decision will be
final and binding on all.

Wide publicity may please be given it amongst eligible cotegories of stafl. A copy of this notification may
also be displayed on the notice boards and Divisional/Unit websites.

{Sanjeeh Kumar L‘rcﬁ
Asst. Personnel Officer-11
For Sr. Divl. Personnel Officer

Encl: i) Application Proferma (Annexure-A)
ii)Syllabus (Annexure-B)




A

Preferma for MWatimamess Uanow ifmsness S dhe paat s COECURDY, Lo mgafinnt VO i Elevtiiont Depariment of Ranchi

Anneanie \

Piviaken,
Revent ¢l
l_.l...uh-‘q I”"h
Sgwature of e candibate
U1 MR W Uhmesess o Uil lieiess
1O B spaviival iy ety
02 P D B N
Subalaniinge
1 Dhesienaina & Statioen T
LR IRERMY LRIT \"h\'l.ﬂl"}f' L ivn Iw
X1 Py Mame L evel
Lis b pahon e Nt LIRMS 1Y

Ve e of Rinh

0T e o Toutaal Appotent and posy;

N e of Regular Promition as S, ool

W D of Regular Prometion as Tech G, I;

0 docanonal & Pechnical Qualitication as per ety mide in Sevie
Recond

I K aste Commumiy:

12 [Whather belongs o PaBD (Yes™Nok i veso mention details and
birtach reloy ant dovuments,

13 PMobule No (Personalk: LI

14 [ -Mat 1d

L the underigned hereby declare that the particutars tarnishad alose are cotrect md e o the best of my kiew ladee T aauld
be lhable for punishment under D&EA Rule if the atoresaid information is proved o be thilse and ms candidatue will e

summarily rejected

[Dazc
Stalion

signature of Applicant
{Instruction: Signature and date both are compulsory, stherwise applivativn will be rejevtad )

Foruse of the controlling Superyiser e ihe emploreel

It is centified that the panticulars furnished by the employee are verified with the reconts myailable in this oflive amd foand
correct He fullils the cligshility criteria as stipulated in the notilication

e application is forwarded o Se DEVCERDNY L. Ton Turnthier nevessary authon please

_".‘;-lu-ii-l'ui'r': with st of Contealling OMver Supenyiwe

Iate:
Station:
Office Seal:



For use of the controlling Officey of the employee)

Forwarded the applicant of Sni/SmuN s ) sk DR weee T0F funther necessary action:

1. Venfied and countersigned.
2. Certified that there are no DAR cases pending against the concerned stall,

( In case any DAR cases is pending apainst the above stalT, the details may kindly be indicated)

Signature with stamp of Controlling Officer with
Desiznation & Seal

Date:

B N R R R R R B LI T T T r PP e

(For use of the Concerned P/Branch Officer of the emplovee)

Cerntified and verified the particulars as mentioned in the application with available official records viz. Service Record, P/Tile
e

Signature of the concerned P/Branch officer with stamp
Date:



@J/ Annexure-‘B’

Uniform Svllabus for the post of JE(TRD) against 25% DPQ in Electrical Department over

South Eastern Railway

(1) OHE:

1. Brief history of electric traction of Indian Railways

2. Types of OHE and its maintenance

3. OHE Components and parameters

4. Various types of OHE mast. portals and foundations

3. OHE arrangement in tangent/ curved tracks- Versine, Super elevation, Span Lengths, Wind
pressure, factors affecting the stagger, Sag & Tension in conductors.

6. Cantilever assembly, Types of overlaps, Jumpers, Droppers, section Insulator, Turn-out,
Cross-over

7. Bonding and Earthing of structure

8. Auto tensioning device, Regulated OHE and unregulated OHE,

9. Basic principles of scctioning and Sectioning arrangements

10. Types of neutral section and their usage.

I1. Types of OHE termination and anchoring,

12. Electrical clearance: Horizontal & Vertical, Power line crossing, over dimensional
consignments, Precautions pertaining to movement of ODCs

13. Indian railway Schedule of dimensions, Basic principles for checking of the OHE layout
plan, Survey, Pre-pegging plan, lay-out plan, SED.

14. Latest SMIs and Mls and RDSO specifications

15. Power block and traffic Block, Duties of Traction Power Controller.

16. Types of Tower wagons, Tower cars and its schedule maintenance, Working rules of Tower
wagon/car in section

17. Unusual Occurrences Breakdowns & their restoration/Remedial Actions.

18. Safety Precautions for working in 25 KV OHE.

19. TDMS and UDM for TR assets

(IT) POWER SUPPLY INSTALATION:

1.

2.

3
4
5.
6
7

Lay-out plan of TSS and its components, Supply at Traction sub-stations, Feeding and
sectioning arrangement, voltage regulation.
Maintenance of Traction Sub-station (TSS), Feeding post (FP), Sectioning and paralleling
post (SP), Sub-scctioning and paralleling post (SSP), Sub-sectioning post (SS) Circuit
Breaker, Interrupter, Isolators, Traction Transformer, Current Transformer, Potential
transformer, Auxiliary Transformer, Bus bars and connectors
Types of Protective relays and their uses
Batteries used in TRD & their schedule of maintenance
DG analysis of transformer cil and BDV testing of transformer oil, Insulation Resistance
Bonding and Earthing, Lightning Arrestor
Basic principle of 2X25 kV Traction system

(III) REMOTE CONTROL EQUIPMENT:

1. Principles of SCADA Systems

2. Remote Terminal Unit (RTU), RTU Functional details

3. SCADA Equipment capacity, Transmission Path, Test procedure and diagnostic.
4. UPS and Batteries at RCC

5. Operation of RC Equipment
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(IV) STORES

1. Stock &Nonstock items
. LM-32, DMTR, DS-8, R-Note
LUDM &GeMl

fad 1J

(V) ESTABLISHMENT:

. General awareness regarding Indian Railway Organization
2. Railway Service Conduct Rules 1966

3. Passrules

4. Leave rules & Encashment of leave

5. D& Avrules 1968

6. HOER

(V) RAJBHASHA
1. Rajbhasha
2. Official Language Act 1963
3. Official Language Rules 1976
4. Translation English to Hindi & Vice versa

This syllabus has been issued with the approval of Competent Authority.



