zfRror qd Y / South Eastern Railway

Office of'the _
Sr. Divl. Personnel Officer/Ranchi
ated: 11/02/2025
No. SER/P-RNC/EL/210%/JE/ 25%DPQ Dated: 11

Sr.DEE(G) .
SSE(GS)/HTE/RNC/MURI, SSE(TL&AC)/HTE

JATBR=T / NOTIFICATION

[Sub: General selection through Centralized CBT for formation of panel of JE(G_enl..).ip pay matrix Level-6
(GP-Rs. 4200/-) against 25% DPQ of Electrical (Genl.) Department of Ranchi Division.
Ref: |i) [SER Estt. Srl No. 07/2024 & 54/2024.

In term of RBE 05/2024 circulated vide SER Estt. Srl No. 07/2024, it has been decided to' conduct General
Selection through Centralized CBT for formation of panel of JE (Genl.), L-6 (GP- Rs. 4200/-) against 25% D?Q of
Electrical Department to be conducted by HQ/GRC as per revised classification of post under schemes for filling up
of vacancies consequent upon merger of grade stipulated under Estt. Srl No. 189/200? (RBE No., l§1/2009),
132/2009 (RBE No. 113/2009), RBE No. 21/2014 & RBE No. 20/2017. Accordingly, applications are invited from
the eligible employees; vide Para-2 below, in prescribed proforma.

The details of the notification are furnished below:

1. Details of vacancies for JE(Genl.), L-6 against 25% DPQ of Electrical Department.
Community UR SC ST Total
INo. of vacancies 02 00 00 02
Horizontal reservation of PwBD

{No. of Vacancies reserved |[[dentified category of benchmark Functional requirement

for PwBD disabilities
i. Category “b” i.c. Hearing Impairment Sitting, Standing, Walking, Bending, Lifting,

01 (D & HH-Deaf & Hard of Hearing), Kneeling & Crouching, Pulling & Pushing,
Manipulation with fingers, Reading and

ii. Category “c” i.e. Locomotor Disability Writing, Seeing, Communication

(OL-One Leg, DW- Dwarfism,
A V-Acid Attack Vietims)

i

Note- Reservation benefit/placement of category of benchmark disability (i.e. category “b”
reserved point No. 1/26/51/76, as the case may be, of horizontal reservation roster of PwBD s

sclected/qualified candidates of PwBD as per instructions communicated by HQ vide APO(
SER/P-HQ/Ruling/0/963 dated 31.05.2024.

or category “c”) against
hall be decided from thel
Ruling)/GRC’s letter No.

In terms of Para 9 of APO(Ruling)/GRC’s letter No. SER/P-HQ/Ruling/0/963 dated 31.05.2024, if the PWBD

candidates will not available for promotion in this recruitment year/selection, same number of vacancies reserved
for PWBD shall not be dispensed with and shall be added to the succeeding recruitment year, by way of carrying
forward of reservation. PwBD vacancy should not be kept unfilled and filled by the eligible and qualified
candidates of respective category/community as per vertical reservation rules, In subsequent year, if vacancy wil]

arisg pl:oyision of PwBD reservation which is unfilled in this recruitment year/selection shall be added and filled
up, if eligible PWBD candidate will become available for promotion,

Eligibility and service conditions of staff:

Sr. Technicians in Level-6 (GP-Rs.4200/-) working in ELECT(Genl.) De
years regular services as on date of notificatio
Impairment) & “¢” (Locomotor disability) who fu

' . partment who have completed 02
n including PWBD candidates of category-“b™(Hearing
Ifill functional requirement of post of JE(Genl.).

Tec]?m'cian-[ in level-5 working in ELECT(Genl.) Department who have completed (2
services as on date of notification including PwBD candidates of cat

years regular
(Locomotor disability) who fulfil funct

‘ _ egory-“b”(Hearing Impairment) & ¢
1onal requirement of post of JE(Genl.),

S
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Note:-

3. Inthe event of Sr. Technicians in Level-6 (GP-Rs.4200/-) unwilling/reluctant for appearing .in exgminatlon
or adequate number of Sr. Techniciar ig not qualified in the written examination, T_C(‘:hmcxan-l in lcvc?-S
(GP-2800/-) shall be included in the.‘panel below the qualified Senior Technician. Hence, Senior
Technicians shall be given preference over Technician-I while drawing the final panel. N

b. In terms of CPO/GRC’s Estt Stl No. '153/2()06, the cut off date for determining of the eligibility of the
willing staff shall be the date of issuance of Notification.

General Selection will consist of a Centralized Computer Based Test (CCBT) for one stage only and
comprising of only one paper with following set up: _
i. Single paper of 110 marks comprising of 100% Objective Type Multiple Choice Questions (CBT) with
following distribution of marks.

Topics Total Number of Marks
Questions
Technical (professional) subjects & Establishment Rules as 100 Questions 100
er approved syllabus.
Official language policy & rules 10 Questions 10
Authority: Srl No. 03 of RBE 97/2019)

a). Qualifying marks : 60 Marks out of 100
b). Duration : 90 minutes

ii. — Question paper will have 110 questions (100 questions for technical subjects & establishment rules + 10
questions for official language policy & rules). Out of 110 questions, 100 questions are to be attempted.

iii.  Questions paper will be set in bilingual format (i.e. Hindi/English). In case any dispute/discrepancies in
Hindi version, question of English version shall be treated as final.

iv. In terms of RBE 196/2018, 01 (one) mark will be allotted for every correct answer. There shall be negative

marking for incorrect answer and 1/3 of marks allotted for each question will be deducted for every wrong
answer.

v.  Since, it is a General Selection, no Supplementary examination will be held under any circumstances.

vi. In terms of Srl No. 03 of RBE 97/2019, if any candidate answers more than 100 questions, the first 100
attempted questions will be evaluated.

vii.  Since, Centralized CBT is to be conducted by HQ, the marks secured by the candidates who will appear in

CCBT shall be advised by HQ to respective Divisions/Units for completion of further process of General
Selection.

Mode of Selection;

i In terms of Para (10) of SER. Estt Srl. No. 54/2024, after completion of CCBT, the further procedure of

General Selection will be completed by a constituted Department Promotional Committee (DPC) at
Divisional/Unit level.

il. . The candidates have to obtain a minimum of 0% marks in Professional ability i.e. in written eXamination
(CCBT), for being considered for further selection process of perusal of Service Records, APARs etc.

fii.  Since selection to the post of JE(Genl.) is as per avenue of promotion not restr
but by calling for volunteers from feeder grade, hence in terms of Para-2 (B) of RBE No. 1772014, panel
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vi.

13

In terms of Estt Srl No. 1892009 (RBE No. 161/2009) and 13272009 ( RBE }J?ME i:z;’ﬁ:’? e
accordance with advance correction slip No. 2009 as circulated through said RBE No. 11320409 ie

“The final panel should be drawn up in the order of merit based on aggr egation marks of Profes g’;‘:’ﬂa{
abiliy” and ‘Record of service'. However a candidate must secure a minimum of 60% mdrks f”
‘Pftgfi-‘.\‘ﬂnnaf abiliey’ and 60% prarks in the aggregate for being placed on the panel. There will be no
classification of candidates as Ouistanding. "

The post of JE(Genl.) being a “Safety category post™, there will be no relaxation in ‘qyﬁﬂiﬁ‘mg ‘”“‘“'b ?63’,!1/ '
in written examination (CCBT) to reserved Community employees as per Para 8(uij of Master Ciroular -
31.

The allotment of marks under various head for being placed on the panel as per Para 219 (jj of IREM Voi-1.
(Reprint- 2009) as under:

SN

Factor/Heads Maximum marks Qualifying marks

Professional ability 50 30

rJ

30 i8

Record of service

Total 80 48

vil.

In terms of CPO/GRC's letter No. P/R/14/314/3, dated 27.09.06. SER/P-HQ/Ruling 4983 dated

23.03.2023 & dated 06.04.2023, the marks under the heading “Record of service™ is distributed zs under -

Factor/Heads Maximuom marks

Educational Qualification 10

[Entries is Service record 20

(15 marks as per different heads of APARs and 5 marks as per
Service Record) viz. Award/Punishment etc.

Total 30

c.

The marks under the heading “Record of service” is distributed as under: -

APAR-15 marks:- Maximum 15 marks will be allotted for APARs. whereby 5 marks Outstanding. 4
marks for Very Good, 03 marks for Good. 02 marks for Average and Unfit for Below Average for cach of
last 03 years APARs (Authority: PCPO/SER's Estt. Srl. No. 177/02 & 266/99 and CPO GRCs fetier No.
P/6™ PC/32/Pt-I dated 16.06.2011).

Service Record- 05 marks:-As per SER Estt. Srl. No. 177/02 & 266/99 sward and meTit certificate for
DRM (RSP)/PHOD(RSP)/GM(VRSP)/Rly Board level (AVRSP) in last 3 years, maximum 0] mark for
each award/merit certificate will be taken. For major penalty during the 3 vears under consideration. 01
marks to be deducted for each major penalty and % marks to be deducted for each minor penaity. The
maximum marks under this heading should not exceed 05 marks.

Note: It is also instructed in SER Estt. Srl. No. 177/02 & 26699, that the above are only guidelines
and if necessary, depending upon the circumstances, the Members of the Commiitee are fully
competent to lay down their own guidelines. However, if different guidelines are followed, the same
should be spelt out and it shall be uniformly applied to all the candidates.

Educational gualification 10 marks:- The marks will be allotted as follows:-

SL No. Education Qualification Marks

Post Graduation/Master Degree & Higher 10

Degree in Engineering/ Graduation/ Hoaos. Degree 09

HS/10-+2/Diploma 08

atriculation/ 10” Pass/ ITI 07

Wi lwlrol—

Below Matric 06

(Authority: As per PCPO/GRC's letter No. SER/P-HQ/Ruling/0/963 dtd.23.03.2023)
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The “Service Record™ will be assessed

With respeet to the educational qualitic
APARS, '

as per the entries available in the Service Register/Personal records
ation, awards and punishment and based on the grading reported in the

Wy
&)
!
\l

Viil, The assessment under “i‘l\n'i'xy_f an i Ability™ will be based on the marks secured by the individual
employee in the written examiniton (CCBT) held as part of selection.

5. Syllabus;

The syllabus prescribed for the examination has been
8 "Annexure-B"
0. » s lee . N ‘| .

approved by competent authority is enclosed
d. Since, the vacancies are not meant for SC/ST employees there will be no pre-selection training.

b, PwBD candidates cligible for appearing in selection shall be imparted Pre-Selection Training.
ion and consolidated statement:

Willing stafy fulfilling the above conditions as on | 1.02.202

5 as detailed above, should submit applications
within the target date, vide Para-(8) below.

8] imelines:

1. [Closing date for submission ofapplication/option in prescribed format (Annexure-A) 03.03.2025
2. |Last date of counter sign by department 06.03.2025
3 |Last date of Service Particular Verification. 07.03.2025
4. [Date of issue provisional eligibility List 13.03.2025
5. | Date of issue of final cligibility list after finalization of representation, if any. 21.03.2025
6. | Tentative date of Pre-Selection coaching start w.e.f, 26.03.2025
7. |Target date for completion of Pre-selection coaching 22.04.2025

ot : aff:

In terms  of Railway Board's Letter No. E(NG)I-72/PMI/166 dated 06.06.1972 th
Subordinate/Supervisor concerned has to furnish a certificate that “the eligible

holding of the selection/examination and asked to submit their applications g
forward the same (o concerned Personnel Branch of the Divisions/Units. It sho

e Senior
candidates were duly notified the

iving willingness in writing™ and

election should invariably be intimated to all the eligible
candidates. This is also being uploaded on Www.ser.indianrailways.gov.in —
Division—Department—sPersonnel. Candidates have to check the website regularly for further any updates.
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1%

12.

13.

14.

The examination center:

The examination center may be outstation of working Division/Unit and the applicants will have to
appear CBT examination as per their allotted city/town/center. No change of CCBT center shall be

entertained from any apphicant and CCBT shall be conducted by a contracted agency outside of
Railways. N

Medical classification & Medical Examination:

The post of JE(Genl) is classified under Medical category B-1, hence eligible candidates of
Electrical(Genl.) department whose present medical standard is below than B-1 or who has attained
45 years of age and PME is due after attaining 45 years of age shall be sent for medical examination
just after declaration of result of CCBT in terms of Para-514(b) of IRMM Vol-I for passing medical
standard of B-1, if they are declared qualified in written examination(CCBT). PwBD candidates who

will be declared qualified in CCBT shall be sent for medical examination for certification of required
functional requirement of JE(Genl.) post.

Mandatory Prometional Courses Training:

Candidates empaneled for promotion to the post of JE (Genl.) should pass promotional training

course of JE (Genl.) which is mandatory before being promoted as JE (Genl) as per extant rules in
vogue.

Last date for submission of application:

The willing and eligible candidates have to submit their application in the prescribed proforma
enclosed at Annexure-A to their controlling supervisor on or before 03/03/2025 who will forward the
applications in one bunch to the Controlling Officer after scrutiny so as to reach on or before
04/03/2025. The controlling officer has to forward the same in one bunch to Sr. DPO/RNC on or
before 06/03/2025. If no applications are received within the stipulated time, the controlling officer
needs to forward a ‘“Nil figure certificate” to the Sr. DPO/Ranchi.

The applications in piece meal manner and which are incomplete or received after the last date will be
rejected without assigning any reason.

Other information:

At any stage of selection, if candidature of any staff is found to be defective or not as per extant rules,
his/her candidature will be cancelled thereof. Thus, mere calling or being eligible provisionally for the
selection does not confer any right to them for such promotion. The administration also reserves the
right to cancel the notification/notified vacancies at its discretion, if any discrepancies are found at
any stage and such decision will be final and binding on all.

Wide publicity may please be given it amongst eligible categories of staff. A copy of this notification
may also be displayed on the notice boards and Divisional/Unit websites.

7~
(Sanjeeb Kulna %ey)/

Asst. Personnel Officer-11
For Sr. Divl. Personnel Officer
Ranchi

Encl: i) Application Proforma (Annexure-A)
ii)Syllabus (Annexure-B)



W"/;* Annexure-A

Division.

Recent colour

photograph
Signature of the candidate
01. |Name ( In Block Name)
Substantive:
02. IDesignation & Station
Officiating: From: To:
03. |[Pay Matrix Level

04. |Employee No. & HRMS ID:

05. [Date of Birth

06. [Date of Initial Appointment and post:

07. [Date of Regular Promotion as Sr. Tech:

07. [Date of Regular Promotion as Tech Gr. I:

[Educational & Technical Qualification as per entry made in

08; Service Record:

09. Caste/Community:

10 (Whether belongs to PwBD (Yes/No), if yes, mention details and

’ lattach relevant documents.
11. |Mobile No (Personal); CUG:
12. [E-Mail Id;

Date:
Station:

Signature of Applicant

(Instruction: Signature and date both are compulsory, otherwise application will be re jected.)

For use of the controlling Supervisor of the employee)

It is certified that the particulars furnished by the employee are verified with the records available in this office and
found to be correct. He/She fulfils the eligibility criteria as stipulated in the notification,

The application is forwarded to S. DEE/Ranchi for further necessary action please,

Signature with stamp of Controlling
Officer/Supervisor

Date:
Station:
Office Seal;



@u]’ 9\f

to Sr. DPOL.........ccoue. for further

Forwarded the applicant of Sti/Smi /My,
NECERENEY felion A

e VL !
1. Verified and conntersigned.

2. Certified that there are no DAR cases pending against the concerned staff.

(In case any DAR cases is pending against the above staff, the details may kindly be indicated)

Signature ;illn élnmp of Controlling Officer with Designation & Seal

Date:

R L T T P TR TR TP Ty asbns . LL]

3

p c Concerned P/Branch Officer of the emplovee

Certified and verified the particulars as mentioned in the application with available official records viz. Service
Record, PIFile ele,

Signature of the concerned P/Branch
officer with stamp
Date:




p Annexure-‘B’
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Uniform Svllabus for the post of JE(Genl.) against 25% DPQ in Electrical Department over South Eastern

Railway
(A) Electrical & Math

k. Cl‘lrrent, Voltage, Resistance, Impedance, Power, Energy, Harmonics, Efficiency, Ohm’s Law, Kirchoff's law
of current, KirchofPs law of voltage, Series & Parallel circuits.

Working princ iple & Fundamentals of Transformers, Motors, Alternators, Relays and Circuit Breakers, Air
Conditioning System.

Heat load calculation.

Window, Split, Centralized chiller plant and VRF type air-conditioners.

Math-Time & Distance, Profit/Loss, arithmetic, fundamentals of algebra and Geometry. Logical
Reasoning.

IE rules, CEA Regulations, Energy Conservation Act, BEE codes, ECBC, ECBC Rules.

Star rating of Products.

Energy efficiency measures in electrical assets,

[

e

%~ o

(B) Electrical (G) Power

1. Power supply HT &LT, Railway Station power supply scheme, Quarters power supply scheme, Substation
lay out, overhead & underground distributions, operation of transformer, switchgears, protective devices

and distribution line

Step to control maximum demand, measurement of power, power factor etc.

- Water supply system, types of pumps used in Indian railway, VS & HS pumps, efficiency drive, electrical

connection and protection, cavitations and priming of pumps, submersible pumps and their applications.

[llumination level-yard lighting, street lighting, platform, concourse area and colony network. Drive for

workshop machinery

Earthing and bonding.

UPS applications and maintenance,

Type of Power Cable and their utility and laying procedure.

Lifts and Escalators-operation and maintenance practice, safety precautions during operation.

Electrical measuring equipment working principles

M!Q

H

M2 90 S o Ln

(C) Electrical (G) Coaching: For different type AC/Non-AC coaches (SG, HOG, EOG, Power car etc.)

Familiarization and Electrical equipment Layout

1. All Electrical equipment including batteries, Light, Fan, Air-conditioning, Watering, protection etc.
i Working principle, ratings, protection
ii. Maintenance schedules.

2. Fire preventive measures

3. Single line diagram of Train lighting, coach wiring, under frame wiring

(D) Basic Knowledge of Railway Working

Stores Matters: Procedure of procurement of stock item, non-stock item, distribution and accountability of store,
receipt and custody of store. Sell of surplus stores. Schedule of power.

1. Contractual Matters: Work proposal, Estimate, LOA, Agreement, GCC, Measurements, Billing & SOP.

Continued to Page 2
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Eprs

General awareness regarding Indian Railway Organization
Railway Service Conduct Rules 1966

Pass rules 1986 (1993 edition)

Leave rules & Encashment of leave

D & A rules 1968

HOER

[ndian Railway Pension Rule 1993

Staff welfare

« Medical De-categorization and absorption Medically de-categorized staff
10. Annual Confidential Reports

11. Payment of Wages Act 1936

12. Workmen Compensation Act 1923

13. Safety rules etc.

(E) Establishment Matters

PNOUID W~

\s]

(F)Rjabhasha
1. Rajbhasha.
2. Official Language Act 1963,
3. Official Language Rules 1976,
4. Translation English to Hindi & Vice versa.

This syllabus has been issued with the approval of Competent Authority.



